APPENDIX 3 - CONSULTATION DRAFT
Outcome Sponsor:
Outcome Lead:

Connecting Education and Skills to Business

Key driver = Raising Skills and Reducing Unemployment

Priority Outcome: - Ensuring aready supply of talent, and attracting and retaining young people through connecting education and
skills with the needs of business and the local economy

Why is this a priority? Gloucestershire needs to be a place which recognises that every single individual has talent and can develop; where people have

aspirations and build knowledge through education and experience; that attracts and retains smart people and creates opportunities for skilled people to

develop and apply what they know; and which recognises the value of its young people and retains them to grow the economy of the future. But they also need

jobs and the best way to ensure that they are well employed is to ensure that the skills they learn are those that businesses and the economy needs. The

Partnership will look to continue to work closely with education and employability providers to strengthen the effectiveness of the business/education interface

in support of these objectives.

Where do we want to be in three years time? By March 2014 Gloucestershire needs to have:

¢ Higher and Further Education provision, which more employers value, promote and utilise to meet their business needs and which works collaboratively
with business to tailor and improve take up of provision.

e Avrobust and integrated Employment and Skills Strategic Plan led by employers that guides investment in the County and builds on the model developed
under the Gloucester Works programme

¢ Retained its position of having one of the lowest UK rates of 16-19 year olds who are Not in Employment, Education or Training (NEET).

¢ Increased the number of employers who recognise and implement workforce and succession planning measures in their Business Plans

e Contributed to the ‘Narrowing the Gap’ agenda by reducing worklessness and supporting people to progress into sustainable employment.

What will be done in 2011/12
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promote a direct
relationship
between FE/HE
and business,
including the
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ordinate
local
provision
and
encourage
increased
mainstreami
ng to
enhance
employabilit
y and
reduce
worklessnes
s for priority
groups, such
as young
people
Providing
employers
with the
skills they
need for the
future by
raising the
demand for
and
investment
in skills
development
; developing
the
Gloucesters
hire Skills
offer to
businesses
Local
Employment
Agreements,
particularly
in terms of
key

cf; key sector
growth skills
development
needs
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Regional Land
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How will we know what difference we have made?
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