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Purpose of the review

This document presents a comprehensive review of the work and skills landscape across Gloucestershire. It analyses the latest data on labour market change, skills supply
and business demand in the Gloucestershire area along with comparing against national trends where possible to set findings in context.

This document is broadly comparable with the GFirst LEP area skills statement of 2016 and The Gloucestershire Employment and Skills Board Evidence Base 2017.

Local Enterprise Partnerships (LEPs) have been given a clear task by the Government to provide the strategic leadership to set economic priorities and create the right
environment for business and growth'. GFirst the LEP for Gloucestershire, role is to drive sustainable economic growth in the county, and by doing so, create jobs and
business opportunities’.

At GFirst, the Local Enterprise Partnership for Gloucestershire the Board have committed to the following vision:
‘By 2022, Gloucestershire will have world class companies, a diverse businesses portfolio and a reputation for starting and growing great businesses’

Key to achieving this is the LEPs skills objective of creating ‘a highly employable and economically productive population’. Part of the skills vision is to ensure that the
County produces talented people with the skills businesses need. GFirst has committed to:

* Develop a strong partnership between education and business to support bridging the skills gap
¢ Equip students with the skills that businesses need; and provide careers opportunities for local skilled talented individuals.

The evidence underpinning this Statement allows all interested parties to develop a picture of employer need in the GFirst LEP area and compare that with the skills of the
current workforce and the provision of skills and education for the future workforce.

! https://www.gov.uk/government/uploads/system/uploads/attachment data/file/32076/cm7961-local-growth-white-paper.pdf
2 http://www.gfirstlep.com/gfirst-LEP/About-Us/Overview/
3 http://www.gfirstlep.com/gfirst-LEP/Our-Priorities/Our-Vision/
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The GFirst LEP Area Skills Statement:

* sets out the skills needs of the Gloucestershire area to enable discussion and action;
¢ allows national and European funding to be effectively targeted on local priorities;
¢ can be used as a basis for ensuring that publicly-funded provision and private investment in skills reflect local labour market requirements;

¢ provides a baseline of information to inform the direction of the County’s Employment and Skills Board.

Since the publication of the gfirst LEP’s strategic economic plan for Gloucestershire (2014, revised 2018) the LEP have set up the Gloucestershire Employment & Skills Board
(GESB) that provides ourselves, the Gloucestershire ESIF Committee, and our local authority partners with a specialist group of local employers and education and training
providers that makes recommendations on revenue and capital skills funding priorities and skills projects within Gloucestershire.

The GESB, which is currently chaired by the CEO of UCAS, helps to optimise the impact of employment and skills investment for local communities, employers and
individuals and to keep the ‘direction of travel’ of local education and training providers aligned with local business recruitment, employment and skills needs and working
collaboratively whilst still respecting the providers’ own organisational business needs and drivers.

Gfirst LEP’s Local Industrial Strategy five foundations of productivity:

e People — population, demography, skills, economic activity and inactivity. The government ambition is to ‘generate good jobs and greater earning power for all’.

e Ideas —investment in R&D, new product and service development. The ability to create new ideas and deploy them is essential to becoming ‘the world’s most
innovative economy’.

o Infrastructure — highlighting the major infrastructure in the county, both physical and digital. This is key to understanding the conditions that hinder business
performance.

e Business Environment — understanding our sectors and business base, entrepreneurialism and employment demand. The ambition is to become ‘the best place to
start and grow a business
e Place — understanding how a prosperous place can not only drive productivity but also deliver inclusive growth across the whole geography.
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Executive Summary

This evidence base has been prepared to serve a number of inter-related key purposes:

To support our preparation of the GFirst LEP Gloucestershire Local Industrial Strategy (LIS) by expanding on the LIS evidence base The Gloucestershire Five Foundations of

Productivity Evidence Report and going into further detail about some aspects of the Gloucestershire employment and skills ‘landscape’.

To enable the Gloucestershire Employment and Skills Board (GESB) to transition into it’s role as a Skills Advisory Panel (SAP) in line with all other employment and skills
boards in England. This includes the use of standard data sets so that national and regional comparisons and benchmarking can be undertaken. The GESB/SAP will make
recommendations to the GFirst LEP Board, to Gloucestershire County Council and to the Gloucestershire Economic Growth Joint Committee (GEGJC) to enable skills capital
and revenue funding to be bid for and allocated in Gloucestershire, based on and targeted to deal with local priorities. It will also work closely with the education and skills
training providers to ensure they are fully aware of and work towards achieving local employment and skills priorities.

Our employment and skills evidence base will remain a ‘live’ document so that it accurately reflects the rapidly changing local and national employment and skills
‘landscape’. With this in mind, it will be reviewed and updated annually and in-year updates will be included when key data sets are released/made available (e.g. Education
and Skills Funding Agency (ESFA) data cube releases, census updates, etc.).

| would like to thank John Mayell in the Gloucestershire County Council Skills and Employment Commissioning Team for his excellent work in gathering, collating,
interpreting and presenting the data and information in the employment and skills evidence base.

| look forward to working with the Gloucestershire Employment and Skills Board to make full use of the evidence base in order to shape and influence local employment
and skills provision and actions.

Pete Carr

Lead Commissioner — Employment & Skills
Gloucestershire County Council and GFirst Local Enterprise Partnership

October 2019


https://www.gfirstlep.com/downloads/2019/gloucestershire_five-foundations-of-productivity_evidence-report_2019.pdf
https://www.gfirstlep.com/downloads/2019/gloucestershire_five-foundations-of-productivity_evidence-report_2019.pdf
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Gloucestershire Overview

Gloucestershire has a prosperous and resilient economy set within a highly attractive natural environment, which
offers a high standard of living for local residents. The county is predominantly rural with two urban centres that
serve as the main business and commercial heartland. The urban settlements are complemented by vibrant market
towns that act as valuable employment hubs and key providers of services. The development of the county has
been strongly influenced by connectivity to the Midlands and South West via the M5 corridor and to London and
the South East via the M4 corridor. Gloucestershire produced £16.488bn of economic output in 2017, representing
12.6% of the output of the South West region, 1.08% of the total output for England, and 0.92% of the total output
for the UK. In addition, Gloucestershire ranks 13th of 38 LEPs in terms of productivity per worker.

The health of the Gloucestershire labour market which deteriorated after the recession in line with national trends has recovered gradually to a position of
strength. The employment rate (the proportion of residents aged from 16 to 64 who were in work) stood at 75.6% during the peak of the recession (April
2009- March 2010) and has recovered to 82.1% during the period October 2017 to September 2018, which is well above the national average of 75.1%". The
corresponding unemployment rates have consequently reduced. Although worklessness may be less of a challenge than previously and in other parts of the
country there are however, still issues in the county particularly in relation to youth unemployment and long term unemployment.

Gloucestershire has a better qualified population than the country as a whole. This is reflected in the county’s occupation structure, with a greater proportion

of professional occupations than at the regional and national level. Attrition rates are notably low with 83% of residents in Gloucestershire also working in the
5

county’.

There are around 29,235° businesses in the county supporting a well-qualified and highly skilled employed workforce of approximately 289,400 people’.
Both manufacturing and health are significant sectors in terms of employment. Other major sectors include public administration and defence (e.g GCHQ),
education, construction and retail®. Employment growth is predicted in the health, business administration and support services, construction,
accommodation and food services and the mining, quarrying and utilities sector’.

The Strategic Economic Plan sets out ambitious plans to accelerate economic growth by focusing on key drivers of productivity and supporting growth in high
value sectors. They include the nuclear-based power generation industry, high tech manufacturing particularly relating to aerospace and precision
engineering and medical instruments and knowledge intensive services including the finance and insurance sectors; the ICT sector (particularly digital media)

* Annual Population Survey, Oct 2017-September 2018, ONS https://www.nomisweb.co.uk.
> 2011 Census, ONS https://www.nomisweb.co.uk
® UK Business Counts — Enterprises, 2017, ONS https://www.nomisweb.co.uk.
’ Business Register and Employment Survey,2018, ONS https://www.nomisweb.co.uk
This includes employees plus working owners, it is a workplace based measure meaning it captures those that work in the county, rather than those who live in Gloucestershire.
: Business Register and Employment Survey,2015, ONS https://www.nomisweb.co.uk
LEFM
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and businesses in professional, scientific and technical activities. While these sectors provide a focus, Gloucestershire will also offer a supportive environment
for all businesses to move up the value chain regardless of which sector they are in. For example there are opportunities for productivity growth in
agriculture through agri-tech which has been identified by government as one of ‘eight great technologies’ needed to address the increasing demand for
more efficient food production and land management'°.

Maintaining economic growth in light of global and local issues such as the ageing workforce, retention of young qualified people, skill shortages in certain
sectors and matching of skill supply and demand within a highly influential global activity will present many challenges and opportunities to the future
economy of Gloucestershire.

Global economic setting:

The latest figures published by the Organisation for Economic Co-operation and Development (OECD) in December 2016 reveal that the UK is climbing the
world rankings in both reading and science.

The global outlook for 2016/17 has worsened'?, with projections suggesting growth will slow to 3.1% in 2016 before recovering to 3.4% in 2017. This reflects a more
subdued outlook for advanced economies following the June UK vote in favor of leaving the European Union (Brexit) and weaker-than-expected growth in the United
States. These developments have put further downward pressure on global interest rates. Although the initial market reaction to the Brexit shock was limited, the ultimate
impact remains very unclear, as the fate of institutional and trade arrangements between the United Kingdom and the European Union is uncertain.

Risks to the UK economic outlook:

e Brexit uncertainty, especially No Deal
e Trade Wars / Protectionism

e Weakening global Conditions

e Constraints on Policy Responses

e Time — late stage of the Cycle

International comparative performance showing that when compared with the rest of the G7, the UK had a lower output per worker and output per hour worked in 2016.
In terms of GDP per worker the greatest difference was with the US, while in terms of GDP per hour worked, the greatest difference was with Germany. Japan was the only
G7 country that had a lower level of productivity than the UK across both measures.

1% GFirst Strategic Economic Plan, http://www.gfirstlep.com/Our-Priorities/Our-Vision/
" World Economic Outlook, October 2016 http://www.imf.org/external/pubs/ft/weo/2016/02/
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In International Comparisons of UK Labour Productivity by Industry (2014) output per hour is relatively poorer across Knowledge based industries in particular. Public
administration, Finance and insurance, Professional scientific and technical sectors, and Information and communication sectors all trail in the bottom third of EU27

comparative productivity rankings.*
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The United Kingdom is one of the OECD countries that have experienced the fastest growth in ICT use in the workplace over the past two decades. Despite this, jobs in the
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oe.cd/employment-outlook - Source: OECD Employment Outlook 2019, The Future of Work, https://doi.org/10.1787/9ee00155-en.
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Gloucestershire Economic Growth Capital
Investment Pipeline (CIP)

Gloucestershire is ambitious for economic growth. With a
residential population of over 600,000 people and a business
population of approximately 30,000, the County Council and its
partners are working hard to make sure the local infrastructure
and wider environment is fit for purpose in supporting the growth
agenda, for now and into the future.

Working with our partners across the county to explore, prepare
for and deliver new infrastructure and an improved climate for
investment, we are focused on a single mission. This mission is to
accelerate economic growth by focusing on key drivers of
productivity. This strategy is one that is central to our Local
Enterprise Partnership GFirst,

The investment required comes in all forms to deliver against a
broad range of priorities including:

«Innovation - to ensure new ideas can be brought forward

-Skills and employment - delivering inclusive opportunities for our
residents and businesses

-Business environment - to make sure our business community
sinfrastructure, including energy and digital connectivity - crucial
to the future of our business and resident population

*Housing - across a range of tenures and locations

*Regeneration and place shaping - to make sure that
Gloucestershire is a great place to live, work and visit.



Gloucestershire’s Labour Market

Issues

In the Centre for Cities report the authors categorise cities into four groups according to their performance in terms of exports and productivity. Gloucester falls
into the third quadrant; a group of cities that underperform and urgently need to improve. Gloucester is below average for exports per job and productivity per
job™.

The proportion of employment in the three lowest-skilled occupations is slightly lower than the UK average. In Gloucestershire, 24% of employment is in sales or
customer service, plant/process operatives and elementary roles, compared with a UK average of 25%.

The UKCES data reports that Gloucestershire employers identified 10,566 employees assessed as not being fully proficient in their jobs. This accounted for 4% of
total employment (slightly below the national average of 5%). This figure of over 10,000 people not being fully proficient in their jobs has ramifications on the
county’s productivity as already mentioned. Further work should be done to look more closely as to why over 10,000 people are not fully proficient, in what sectors
and at what level; if they have just come out of education this should be examined to ensure what is being taught is relevant to employers needs.

Gloucestershire is losing graduate skills the most. 60.7% remain in the LEP area 6 months after graduating which may sound high but not compared to Cornwall and
Isles of Scilly at 74.9%. Out of 38 LEP regions Gloucestershire ranks 32nd for retaining graduates 6 months after graduation.

Although unemployment in the county is generally low, unemployment has been consecutively increasing. The claimant rate in Gloucestershire was 1.8% in
February 2019. The South West rate increased to 2.0% and the UK rate increased to 2.6%. Gloucestershire’s rate was 0.2% lower than the South West average of
2.0%, and 0.8% lower than the UK average of 2.6%. The claimant count in Gloucestershire in February 2019 increased by 460 people. The amount of people
claiming in February 2019 was 7.3% higher than the number in January 2019. This compares to a 8.0% increase in the South West and a 6.5% increase for the UK.
Gloucestershire shows a higher proportion of long term unemployed than the South West.

Commuting to work - overall there is a net outward flow from Gloucestershire, with more people going out of the county for work than coming in®.

There were a total of 6,320 households with dependent children where no adults were in employment, representing nearly one in ten households with dependent
children. Research shows that children whose families are out-of-work are at greater risk of experiencing child poverty as well as other difficulties associated with
family hardship®®

7.5% of labour demand is for specific STEM occupations representing just under 23,000 roles. Gloucestershire ranks above average (16 of 38) for STEM employment
but faces a challenge in that it does not produce STEM graduates at a large enough scale locally to support the employment base and is relatively poor at graduate
retention in relation to local comparator areas.”

Rural connectivity is often poor — public transport services connecting smaller settlements are infrequent and usage is generally low.

14 http://www.centreforcities.org/wp-content/uploads/2017/01/Cities-Outlook-2017-Web.pdf

 |bid.

'® Census 2011
Y7 Gfirst LIS Five Foundations of Productivity
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Implications

Youth unemployment has been shown to have significant impacts on individuals, including reducing their life chances®®.

Long term unemployment can lead to a loss of skills and the motivation to work, and can result in individuals being permanently excluded from the labour market™.
Long term unemployment is defined by the International Labour Organization as all unemployed persons with continuous periods of unemployment extending for
one year or longer (52 weeks and over)®.

Over 10,000 employees in Gloucestershire are not proficient at theirjob“. To change this requires training and investment. A number of reasons were given when
asked why employers didn’t offer more training. The most popular responses were; lack of funds /training expensive mentioned by 48% of respondents (but lower
than the national average of 51%). Can’t spare more staff time (having them away on training) was mentioned by 44% of Gloucestershire businesses (lower than the
national average of 49%).

The working age population (those aged 20-64) is projected to rise by only 1.4% over the same period. This increase is lower than the national trend for this group
and means that by 2039 the working population in Gloucestershire will have fallen from 57.1% of the population to 49.6% of the population. This will limit the pool
from which employers can recruit and may have implications for the ability of the local economy to grow, unless growth is accompanied by a rise in productivity.
There is shifting demographic in Gloucestershire, with people living longer and young people leaving. A stark regional difference, for example, is that on average

Bristol attracts 4,000 young people every year while Gloucestershire loses 400.

8 youth unemployment produces multiple scarring effects, http://blogs.Ise.ac.uk/politicsandpolicy/multiple-scarring-effects-of-youth-unemployment
1 Tackling long-term unemployment: the research evidence, CentrePiece
0 |nternational Labour Organization, http://kilm.ilo.org/2015/download/kilm11EN.pdf, accessed 13/09/16
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SECTION ONE
LABOUR MARKET BACKGROUND



Population — Overview:

e The population of Gloucestershire was estimated to be around 633,558 in 2018, representing a rise of approximately 5,419 people since 2017. This is the equivalent
to a growth of 0.9% in population from 2017 to 2018, which was higher than the rate of growth for England and Wales. The district of Gloucester has the largest
population in the county and the Forest of Dean has the smallest. From 2017 to 2018, Tewkesbury had the fastest rate of growth in the county (2.5%) whilst
Cheltenham had the lowest rate with a decline of -0.03%.>"

e from 2017 to 2018, population growth in Gloucestershire was fastest in the 65+ age group, which increased by 2.1%; this was faster than the rates for this age
group in the South West and England and Wales (1.6% and 1.5% respectively). The rate of growth in the children and young people (0-19) population in
Gloucestershire (0.6%) was slightly higher than the rates for the South West and England and Wales (0.3% and 0.5% respectively) whilst the growth in the working
age (20-64) population of 0.5% was slightly higher than England and Wales and the same as the South West.

e There is a perception that, post-university education, the county suffers a net loss of its young talent, which is a concern. However, between 2006 and 2016, the
largest net inflow of people to Gloucestershire was in the economically active age group 30 to 44 years and of children less than 15 years of age®.

Future population:

e On current trends, the latest ONS 2014-based interim projections suggest that Gloucestershire’s population will increase by 102,700 people or 16.8% to about
714,000 in 2039. This compares to a projected national increase of 16.5%.

At district level:

e Gloucester had the highest number of 0-19 year olds (32,034) and Cotswold the lowest number (18,146).

e Gloucester and Cheltenham had the highest number of 20-64 years olds (75,681 and 68,196 people respectively) and Forest of Dean and Cotswold the lowest
(47,055 and 48,116 people respectively).
e Stroud has the highest number of people aged 65 and over with 26,618 people.

21 https://inform.gloucestershire.gov.uk/population/ Mid-2018 population estimates
> Mid 2017 Population Estimates - , ONS
https://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/populationestimates
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Tewkesbury 2.51 2.05 0.18 0.2 5
Cotswold 1.73 1.66 0.28 -0.21 19
Stroud 0.75 0.78 0.13 -0.15 115
Forest of Dean 0.68 0.64 0.19 -0.18 139
Gloucester 0.16 -0.54 0.27 0.44 303
Cheltenham -0.03 -0.22 0.13 0.06 347

Source: mid-2018 Population Estimates, Office for National Statistics

Age Band Numbezrot;fspeople Gloucestershire % South West % En&l:hm: :‘nd
0-19 142,244 225 22.0 23.6
20-64 356,341 56.2 56.0 58.1
65 and over 134,973 21.3 22.0 18.3

Age Band Numbezrotifspeople Gloucestershire % South West % En&l:len: ;"d
90+ 6562 1.0 11 0.9

Population 2018 | Population 2017 Changz;:: Aste - CI::;%?;OU
Gloucestershire 633,558 628,139 5,419 0.9%
Cheltenham 117,090 117,128 -38 0.0%
Cotswold 89,022 87,509 1,513 1.7%
Forest of Dean 86,543 85,957 586 0.7%
Gloucester 129,285 129,083 202 0.2%
Stroud 119,019 118,130 889 0.8%
Tewkesbury 92,599 90,332 2,267 2.5%
South West 5,599,735 5,559,316 40,419 0.7%
England 55,977,178 55,619,430 357,748 0.6%
England and Wales 59,115,809 58,744,595 371,214 0.6%
Great Britain 64,553,909 64,169,395 384,514 0.6%
United Kingdom 66,435,550 66,040,229 395,321 0.6%

Tewkesbury Borough is estimated to have grown the fastest over the past
year with 2.5% increase in population 2017-2018. In fact it has the 5th
highest growth amongst districts of the UK (see Table 2). Only City of
London, Westminster, Camden and Tower Hamlets exceed it. The increases
in the population in these four London Boroughs are largely driven by
International Migration whereas in Tewkesbury it is largely driven by
internal migration.

The Cotswold District is ranked 19th of 391 districts again driven largely by
internal migration as the natural change (births minus deaths) is negative.

Stroud District and The Forest of Dean rank 115th and 139"
Gloucester and Cheltenham have low growth and are ranked 303rd and

347th respectively. Both these districts have negative internal migration
rates and in Cheltenham’s case the population change is negative.




Annual net change in Gloucestershire’s 16-64-year-old population, 2016-41

1,500

1.000

BOO |-\ oo e R oS

FPopulation ("000)
(=}

-500

-1000

2016-2017
2017-2018
2018-2019
2019-2020
2020-2021
2021-2022
2022-2023%
2023-2024
2024-2025
2025-2026
2026-2027
2027-2028
2028-2029
2029-20320
2030-2C31
2031-2032
2032-2033
2033-2034
2034-2035
2035-2036
2036-2037
2038-2039
2039-2040
2040-204

The above figure looks at the annual change in Gloucestershire’s working age population and shows that between 2016 and 2041 Gloucestershire’s working age population
is projected to increase overall. However, between 2023 and 2031 the county is projected to see a declining working age population. Projections looking beyond 2031
suggest at this point Gloucestershire’s working age population will return to a period of overall growth.?

% Gfirst LIS Five Foundations of Productivity 2019




% of People by National Indentity
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Proportion of White population by district, 2018

Gloucester 89%
Stroud 98%

Tewkesbury 98%

Source: LIS Five Foundations of Productivity

% of population

® British B 16-64 who are white UK born
m English
m Other ® 16-64 who are white not UK
born

» Scotish

® 16-64 who are ethnic minority
" Welsh UK born
u Irish

16-64 who are ethnic minority
not UK born

Source: Jan 2018 — December 2018 Annual Population Survey

Ethnicity data from the Annual Population Survey reveals Gloucestershire has a predominantly White
population, although there are differences between the urban and rural areas.

This figure shows that the areas with the highest proportions of ethnic minorities are the two urban
districts. This is not particularly notable and follows the trend of much of the rest of the country. However,
there is a difference between the two largest urban centres in Gloucestershire, with Gloucester having an
89% White population and Cheltenham a 94% White population. Comparatively, the rural districts each
have around a 98% White population, with the Forest of Dean just being highest. This highlights the
rural/urban divide in the county, although demonstrates that, like much of the rest of the country,
Gloucestershire is not a particularly ethnically diverse area.




Districts Contributions to Gloucestershire Population change 2010-17
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Population growth in Gloucestershire is average and in line with
the regional and national rate of growth since 2010. Within this
there is a falling share of 16—64-year-olds as a percentage of the
total population (2.5%). This fall in share is entirely driven by
additional 65+ share growth (2.5%). There is also a net inflow of
economically active 30—44-year-olds as well as an inflow of
children under the age of 15.

Gloucestershire has a slightly lower percentage of those aged
65+ than the South West region, but the highest share of 50—64-
year-olds of all LEP neighbours or comparators. This is driven by a
bulge of those aged 50-52 in particular.

People from the EU are the largest non-UK-born demographic
and make up between 37% (Cotswold) and 47% (Tewkesbury) of
non-UK-born residents in Gloucestershire districts.

Source: LIS Five Foundations of Productivity
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1.7%
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Gloucestershire has a lower proportion of 0-19 year olds and 20-64 year
olds when compared to the national figure, whilst the proportion of people
aged 65+ exceeds the national figure. As is the case in many parts of the
UK, the number of older people in the county has steadily increased over
the last 10 years. Projections suggest this trend will continue, with the
number of people aged 65+ projected to increase by 82,500 or 66.6%
between 2014 and 2039. The working age population (aged 20-64) made
up 56.4% of the population in Gloucestershire in 2017. This was slightly
higher than the figure for the South West but lower than that for England
and Wales. As age increases gender differences become more noticeable,

with females outnumbering males by an increasing margin.

Gloucester had the highest number of 0-19 year olds (32,157) and
Cotswold the lowest number (17,870). Gloucester and Cheltenham had
the highest number of 20-64 years olds (75,782 and 68,525 people
respectively) and Forest of Dean and Cotswold the lowest (46,931 and
47,561 people respectively). Stroud has the highest number of people aged
65 and over with 26,214 people.

Gloucestershire’s 65+ population is projected to experience the greatest
growth, increasing by almost 82,500 people or 66.6% by 2039.
Gloucestershire’s 0-19 year old population is also projected to increase,
but at a slower rate of 11.0% or 15,200 people by 2039. The working age
population (20-64 year olds) is projected to experience a very small

increase of 1.4% or around 5,000 people.

There is shifting demographic in Gloucestershire, with people living longer
and young people leaving. A stark regional difference, for example, is that
on average Bristol attracts 4,000 young people every year while
Gloucestershire loses 400. Based on this statistic by 2039 there will be
79,000 more people over 65, but only 7,000 more people aged 18 to 64,
and 4,000 more people under 18.
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Highlights the changing composition of population in terms of the balance of the three broad age groupings:

1. Those aged 0—15 have maintained their share of the total population at 18%; losing a margin of the total share in three districts and gaining a margin of the total share in
three others. 2. The share of those aged 1664 has declined by 2.5% across Gloucestershire, and by as much as 2.8% in Cheltenham and the Forest of Dean. In Cheltenham
this has also corresponded to a decrease in the absolute number of residents aged 16—64 (-1,730). 3. Meanwhile, the share of those aged 65+ has grown in all six districts

and by an average of 2.5% across the LEP area. The total increase in absolute terms was 22,250.




Economic activity

Total
Population

Economically Economic
Active Inactive

| |
I 175.600' l 158.300'

Wants a Job

Does Not
Want a Job

Economic Activity Rate- 16+- 2018

711

65.3 64.9
63.8
62.7
l 61.3

** Annual population survey, ONS

A high economic activity rate indicates a healthy labour market where a large proportion of

residents aged 16-64 year are available or potentially available to work.

During the period January to December 2018, Gloucestershire had an economic activity rate of
83.8%, which was above both the South West and Great Britain average of 81.3% and 78.5%

respectively.

Economic inactivity has declined since 2010, when it stood at 74,800 people or 20.1%. In 2010 the
rate stood at 3.6% below the national rate and by 2018 this gap had widened to 4.1% below the
national rate of inactivity. A person is defined as being economically active if they are either

employed or are unemployed but want to supply their labour to produce goods and services.
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% of Economic Inactive by Place of Birth
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Unemployment
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Claimant Rate
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https://inform.gloucestershire.gov.uk/media/2089619/unemployment_bulletin_apr-19.pdf
https://inform.gloucestershire.gov.uk/media/2089619/unemployment_bulletin_apr-19.pdf

There are two commonly used measures of unemployment. The first is the International Labour Organisation (ILO) measure which is based on national survey data of a
sample of the total population. The measure counts all people aged 16 and over without a job who are available to and able to start work. This is classed as the ‘official’
measure of unemployment.

According to the International Labour Organisation measure there were 13,800 16-64 year old’s unemployed in Gloucestershire during the period April 2015 to March
2016. This equates to an unemployment rate of 3.7% which was lower than the national figure of 4.1% and higher than the regional figure of 3.3%36

The second measure of unemployment is the number of people claiming unemployment related benefits, known as the claimant count. This measure is a narrower
measure because it only counts those residents who are out of work and qualify for benefits meaning that it can underestimate the true extent of unemployment, however,
it does have many benefits as it is more up to date and can be broken down to smaller geographies that allows us to gain a better understanding of the local economy.

From 1996 until the recent introduction of Universal Credit, this was based on the number of people claiming Jobseeker’s Allowance. However, since its introduction some
unemployment benefit claimants will be claiming Universal Credit instead. To reflect this change, the Claimant Count has been expanded to include people claiming
Jobseeker's Allowance plus those who claim Universal Credit and who are searching for work.

Gloucestershire is in the process of transitioning to full Universal Credit. This means a broader span of claimants will be required to look for work than previously under
Jobseekers Allowance. As more people are brought within the coverage of Universal Credit, the Claimant Count is set to rise noticeably over time. This will happen
irrespective of how the economy performs and is a feature of the design of Universal Credit which brings additional groups of people into ‘Searching

for Work’ conditionality (and therefore the Claimant Count), to help encourage and support these claimants into work.

Claimant Rates at District Level:
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Stroud By Ward — April 2019
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Claimant Count Rate by LSOA in Gloucestershire, April 2019

Rate

[ lupto0.84%
B 0.85 - 1.69%
L 1.70-254%
. 1255-3.39%
[71340-423%
B 4.24 - 9.00%

LSOA = Lower Super Output Area.
Equates to a population of about 1,600.
There are 373 LSOAs in Gloucestershire.

Data & Analyss Team

@ Crowm nights 3013, Survey
YOu M FOLDEITHNGE 1o COpy. SUB-HOEasC. SISIAULS OF sl doy &f TS GI1 10 TVNE S00ES 1 ary Serre




Long Term

Q00
800
T00
600

500

300
200

100

35
30
25
20
15

10

Unemployment

Job Seekers Claimants - 16-64 Year Olds

H No. of Males
B No. of Females
B Total
Claiming over 6 Claiming over 2 Claiming under 1 Total
maonths YEErs wear
Job Seekers Claimants - 16 -24 Year Olds

H Mo. of Males
B No. of Females
B Total

Claiming owver 6 Claiming over 2 Claiming under 1 Total

months years year

Source: Nomis - Claimant period to July 19

Long term unemployment can lead to a loss of skills and the motivation to
work, and can result in individuals being permanently excluded from the
labour market.

Gloucestershire shows a higher proportion of long term unemployed than
the South West. This is in contrast to the overall claimant count, which
shows the total claimant count rate in Gloucestershire and the South West

to be very similar.

Long-term unemployment can plausibly affect individuals, families, and
communities in direct ways. When individuals are out of work, their skills
may erode through lack of use. That erosion or “depreciation of human
capital” increases as time passes, meaning that the potential wages the
unemployed can earn on finding a new job and even the chances of finding a
new job decrease the longer they are out of work. Similarly, being out of
work may reduce a worker’s “social capital”—the network of business
contacts that make finding new and good jobs easier. Long-term
unemployment can also influence outcomes indirectly. While a worker is
unemployed, that worker’s family income falls due to the lack of earnings,
and that loss of income (which becomes larger as unemployment is longer)
can affect the worker and the worker’s household. The loss of income can
reduce the quantity and quality of goods and services the worker’s family
can purchase. Further, dealing with the loss of income can exacerbate stress.
if many workers in the same geographic area are experiencing long-term
unemployment, their communities could suffer because of an increase in
demand for public services and a decrease in the tax base used to fund those

services.
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The Gloucestershire rate has been lower than the South West average since December 2015, with the exception of April and May 2016 when it was the same. It has been
persistently lower by approximately 0.8% against the UK average. Gloucestershire is in the process of transitioning to full Universal Credit. This means a broader span of
claimants will be required to look for work than previously under Jobseekers Allowance. As more people are brought within the coverage of Universal Credit, the Claimant
Count is set to rise noticeably over time. This will happen irrespective of how the economy performs and is a feature of the design of Universal Credit which brings
additional groups of people into ‘Searching for Work’ conditionality (and therefore the Claimant Count), to help encourage and support these claimants into work.
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Working Age Benefit Claimants by Type (November 2016)
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Source: mid-year population estimates, not seasonally adjusted (Discontinued) (November 2016)

Unemployment Rate (16-64) - Equality Act Level 2018
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The 2011 Census found that people in Gloucestershire with a long-
term limiting illness or disability were more likely than people
without such illnesses or disabilities to be providing unpaid care, to
be living in a household without access to a car or van and to be
living in social housing. Amongst people aged 25 or over, people
with long-term limiting illnesses or disability were more likely than
others to have never worked and to be in routine occupations and
were less likely to be in managerial positions.

Estimated projections suggest that in 2019 there will be
approximately 11,825 people aged 18+ living with a learning
disability in Gloucestershire equating to 2.3% of the adult
population. Of this group, about 2,400 are estimated to have
moderate or severe learning disabilities, equating to 0.5% of the
adult population.

With regards to children, 4,955 school pupils in Gloucestershire
(5.2% of school pupils) were known to have a learning disability in
201813. Of these children, 4,224 had a moderate learning disability
and 574 had a severe learning disability.

The Forest of Dean had the highest proportion of residents
reporting a long term limiting health problem at 19.6% of the total
population, and was the only district that exceeded the national
figure. Cheltenham had the lowest proportion of residents
reporting a long-term limiting health problem at 15.1%. At ward
level, Coleford Central in the Forest of Dean had the highest
proportion (25.7%), followed by Podsmead in Gloucester (24.4%);
Ashchurch with Walton in Tewkesbury had the lowest proportion
(7.6%) followed by Rissingtons in Cotswold (10.0%).




An estimated 11,900 people aged 18 and over in Gloucestershire will have a learning disability in 2020. Of these, 2,420 have a moderate or severe learning disability. There
were 3,623 people in Gloucestershire diagnosed by local GPs as having a learning disability in 2017/18. While the overall number of adults with moderate or severe learning
disability is predicted to rise by 5.8% between 2020 and 2030, the number is predicted to rise most steeply in the older age group, rising by 25.6% for the over-65s in the
same period. The PANSI and POPPI models predicts that in 2020, around 6,300 adults in Gloucestershire had Autistic Spectrum, and the number is expected to rise to nearly
7,000 in 2030. About half of these may have a learning disability. Down’s syndrome is affecting around 260 adults in 2020, who will have some degree of learning disability.
Although challenging behaviour is not a learning disability, people with a learning disability are more likely to show challenging behaviour. It was estimated that in 2020,
around 170 adults aged 18 and over in Gloucestershire will have challenging behaviour. Many people with a learning disability have complex need. People with learning
disabilities are ten times more likely to have a vision impairment compared to the general population. Approximately 40% of people with learning disabilities have a hearing
impairment, with people with Down’s syndrome at a particularly high risk of developing vision and hearing loss.

In May 2018, 3,224 received the care component of Disability Living Allowance or Attendance Allowance, or the daily living component of Personal Independence Payment
for learning difficulties. Nearly 60% of them were awarded the higher rate, meaning that they required high levels of long-term personal care support, i.e. attention in
connection with their bodily functions and/or continual supervision to avoid substantial danger to themselves or other. Nationally, carers providing learning disability
support are more likely than other carers to be providing care for 100 or more hours of care per week; just under a half provide this level of care. Over half of carers caring
for people with a learning disability have a long-standing illness or disability themselves. With regards to quality of life, carers providing learning disability support are more
likely than other carers to have concerns about their personal safety with just under a fifth having such concerns. Carers providing learning disability support are amongst
the least likely to say they get encouragement and support. Just over three quarters have some difficulties doing things they value or enjoy and just over three-fifths do not
have enough social contact.

In Employment - Long Term Health Conditions (aged 16+)
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Total number of Disability Living Allowance/Personal Independence Number of Disability Living Allowance/Attendance
Payment/Attendance Allowance claims for mental health conditions, Allowance claimants (age 16+) by disability condition,
by age group, Gloucestershire Gloucestershire
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A total of 7,100 people were claiming a disability benefit for a mental health condition in August 2018; 3,770 of these claimants were age 16-64 and 3,330 were 65
or over. The most common condition claimed for was dementia, followed by psychoneurosis (depression/anxiety/stress) and psychosis. People claiming for
dementia were commonly receiving the high level care component of disability benefits, confirming that this group are likely to have a high level of care needs.

The number of adults in Gloucestershire diagnosed by local GPs with depression increased from 31,300 people in 2013/14 to 47,600 people in 2017/18. The POPPI
model predicts that in 2020 around 12,100 people in Gloucestershire aged 65 or over will have depression and this number is predicted to rise to 15,200 by 2030 as

the population ages




Youth Unemployment
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In April 2019, 1,355 people aged 18-24 were claiming Job Seekers Allowance and Universal Credit who were not in work in Gloucestershire, this represents 19.4% of
total working age claimants.

Recruitment of Young People:
Over one in four employers in the LEP area (29 per cent) recruited at least one education leaver in the two to three years preceding the survey, in line with the England-
wide figure (27 per cent). Specifically:

e Nine per cent had recruited a 16 year-old school leaver (similar to the England average of eight per cent);

e 10 per cent had recruited a 17-18 year old school leaver (similar to the England average of 11 per cent);

e 14 per cent had recruited a 17-18 year old college leaver (similar to the England-wide figure of 12 per cent);

e 13 per cent had recruited someone from a university or HEI (similar to the England-wide figure of 14%).”

> LMI Summary UKCES Working Futures 2012-2022



NEETs (16-18 Year Olds)

16-18 year olds not in education, employment or training (NEETSs)

July 2013 - July 2016
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April 2019 NEET data
Cheltenham | Cotswold | Forest | Gloucester | Stroud | Tewkesbury | Total
Total NEET 78 29 48 105 53 37 350
Cohort 2489 1980 1945 3490 2966 2076 14946
% NEET 313 1.46 247 3.01 179 178 252%

|
“NEETs” are 16-18 year olds who are not in education,
employment or training, and include young people actively
seeking education, employment or training as well as those
young people who are either not yet ready or who are unable to
access these opportunities because of their personal

circumstances.

At the end of April 2018 there were 385 young people aged 16-
18 not in education, employment or training in Gloucestershire.
Young people who face periods of inactivity and unemployment
also find themselves further disadvantaged in later life as they
struggle to make up the difference from their early social and
economic experiences. In addition to the social and economic
disadvantage, youth unemployment also has a scarring impact on
the mental health and wellbeing of those affected. Compounding
these challenges is the difficulty in identifying those young people who
become long-term NEET or who are hidden NEETS as they miss out on

accessing the support they need the most.

Source: https://inform.gloucestershire.qov.uk/media/2089619/unemployment bulletin apr-19.pdf

(*) Adjustment includes a proportion of young people aged 16-18 whose outcomes are not known to Gloucestershire Youth Support Team.



https://inform.gloucestershire.gov.uk/media/2089619/unemployment_bulletin_apr-19.pdf

Deprivation

There are 7 domains of deprivation, which combine to create the Index of Multiple Deprivation (IMD2019):
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(22.5%)

Measures the proportion
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involuntarily excluded
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Crime
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Measures the risk of

Education
(13.5%)
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attainment and skills in
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Barriers to Housing
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Measures the physical

Health
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life through poor physical
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Living Environment
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Measures the quality of

aged 01015 g4, o personal and material and financial both the ‘indoor’ and
Ii:'c:,g":: expenence victimisation at local accessibility of housing ‘outdoor’ local
deprived income level and local services environment
families deprivation
District IMD Rank 2019 Quintile
2 _{out of 317 authorities, 1 most deprived) [ (Q1 mostdeprived) | ot of 326 uuthorities) | | Jeprived)
Cheltenham 237 04
Cotswold 72 Qs
Forest of Dean 143 Q3
Gloucester 138 Q3
Stroud 279 Qs
| Tewkesbury 261 as

% https://ocsi.uk/indices-of-deprivation/
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Index of Multiple Deprivation

Rank (of 32,844)

10% Most Deprived LSOAs Ward Local Authority Area 2015 2019  Difference
Gloucester D0SE Podsmead Gloucester 503 621 i's 118
Gloucester 011A Matson and Robinswood Gloucester 002 735 hs -167
Gloucester 004B Westgate Gloucester 360 1,183  |{+ 823
Gloucester 002C Kingsholm and Wotton Gloucester 1,239 1,456  |{r 217
Gloucester 004F Westgate Gloucester 1618 1579 |4 -38
Cheltenham 005C 5t. Marks Cheltenham 2,101 2,178  |[f+ 77
Gloucester DOBE Mareland Gloucester 1,883 2221 | 338
Cheltenham 004C 5t Paul's Cheltenham 2,413 2,368 [} 45
Forest of Dean 004C Cinderford West Forest of Dean 4,540 2729 [HF 1811
Gloucester 012D Tuffley Gloucester 3,721 2801 [ 920
Gloucester 008C Matson and Robinswood Gloucester 2,842 2948 |+ 106

Gloucestershire is a mixed area in terms of the Index of Multiple Deprivation.

Some parts, in Cheltenham and some more rural areas, are less deprived,

while there are some areas, mainly in Gloucester and Cheltenham, which are

very deprived. Deprivation is linked to productivity through under-training of

the workforce, a reduction in life expectancy and underemployment, among
other links. Out of 151 Upper Tier Local Authorities, Gloucestershire is
ranked 126th (1 being most deprived) placing the county in the lowest
quintile of overall deprivation. This is directly comparable with the 2015
ranking of 124", In relation to the other authorities in England, Cheltenham
BC and Cotswold DC have a lower deprived ranking than in 2015 but Forest
of Dean DC have experienced a higher ranking of deprivation in 2019. The

rankings of the remaining three authorities of Gloucestershire have stayed

relatively the same.

In 2015, the county had 13 LSOAs in the 10% most deprived nationally for
overall deprivation. In 2019 Gloucestershire has 12 LSOAs in the same

bracket.
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CHELTENHAM

Local deprivation profile

% of LSOAs in each national deprivation decile

1l27%
2 [l 5.0%
3 [ 0%

18.7%
10 28.0%

COTSWOLD

Local deprivation profile

% of LSOAs in each national deprivation decile

1 0.0%
2 0.0%
3 0.0%

4 [l 3.9%

50 3.9%

6 19.6%
7 17.6%

8 21.6%
9 17.6%

0 15.7%




FOREST OF DEAN

Local deprivation profile

% of LSOAs in each national deprivation decile

1§20%

2 0.0%

3 I s.0%

4 I 14.0%

5 | 18.0%

6 26.0%
7 22.0%

8 10.0%

9 0.0%

GLOUCESTER
Local deprivation profile

% of LSOAs in each national deprivation decile

1 [ 11.5%
2 15.9%
3l sa%

4 T 6.4%

s 0 9.0%

6 12.8%
7 64%

8 11.5%

9 15.4%
10 6.4%




STROUD

Local deprivation profile

% of LSOAs in each national deprivation decile
1 0.0%
2 0.0%
X ociignd 3 . 4.3%
4l 29%
51 15.8%
8.7%

Nailsworth

18.8%
13.0%
24.6%
10 21.7%

O B o~

TEWKESBURY
Local deprivation profile

% of LSOAs in each national deprivation decile
1 0.0%
2 z0%
3f2.0%
a [ 6.0%
s 12.0%
6 10.0%
7 8.0%
8 20.0%
9 20.0%
10 20.0%




Income Deprivation

Income Deprivation quintiles: % population, 2010 compared to 2015
{2010 uses mid 2010 leti 2015 woed med 2015 ! i 90

= 2010
. .lms
ar Q2 o3 Qs as

{most deprived) (least deprived)

33835

§ 585

% of Gloucestershire population
e B g 8 0
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Income Deprivation Rank (of 32,844)

10% Most Deprived LSOASs Ward Local Authority Area 2015 2019 Difference
Gloucester O0SE Podsmead Gloucester 804 983 4 178
Gloucester 011A Matson and Robinswood |Gloucester 1,053 766 RIS -287
Forest of Dean 004C Cinderford West Forest of Dean 3,681 2,084 & -1587
Cheltenham 004C St. Paul's Cheltenham 2,179 2,170 RIS -8
Gloucester O08E Moreland Gloucester 1,924 2,496 4 572
Gloucester 005D Barton & Tredworth Giloucester 2,028 2,486 hig 458
Gloucester 012D Tuffiey Gloucester 2,125 2,589 4 460
Gloucester 0C4B Westgate Giloucester 1,741 2,808 hig 1067
Cheltenham G05C St. Marks Cheltenham 2,128 2,929 4 801
Gloucester 008C Matson and Robinswood Gloucester 2,122 3,051 hig 929
Cheltenham 003A Hesters Way Cheltenham 1,434 3,281 4 1797
Cheitenham 006C Oakiey Cheitenham 2,948 4,449 4 1501 I




Employment Deprivation

Employment Deprivation quintiles: % population, 2010 compared to 2015
{2010 uses mid-2010 population sstimstes; 2005 uses mid-2015 populstion sstimates)

S0%
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. . .ms
0% - -
a1 az as as as

(most deprived) {least deprived)
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Employment Deprivation Rank (of 32,844]

10% Most Deprived LS0As Ward Local Authority Area 2015 2019  Difference

Gloucester BOSE Podsmead Gloucester 527 343 RIS -184
Gloucester D11A Matson & Robinswood Gloucester 518 B73 Al 355
Gloucester 004B Westgate Gloucester 588 993 4 405
Gloucester B02C Kingsholm & Wotton Gloucester 1,264 Looo [ -264
Cheltenham 005C 5t Marks Cheltenham 1,107 1,112 |4k 5
Gloucester GD4F Westgate Gloucester 2537 1641 [} B9b
Forest of Dean 004C Cinderford West Forest of Dean 4754 2071 4} 2723
Gloucester 012D Tuffley Gloucester 2,718 2,578 |4 -140
Cheltenham H05A Hesters Way Cheltenham 1,621 2,601 |4 980
Gloucester BOBE Moreland Gloucester 3,365 2770 |4 -B43
Cheltenham 034 Hesters Way Cheltenham 2,484 4,323 4 1839



Education, Skills and Training Deprivation

Rank (of 32,844)
Local Authority Area 2015 2019

Education, Skills & Training Deprivation

10% Most Deprived LSOAs Ward Difference

Education, Skills & Training Deprivation quintiles:

% population, 2010 compared to 2015 Gloucester O0SE Podsmead Gloucester 109 112 1 3
(2010 uses mid-2010 population estimates; 2015 uses mid-2015 population estimates)

0% Gloucester 011A Matson & Robinswood Gloucester 480 240 RS -240
5% Gloucester 012D Tuffley Gloucester 2,047 618 NS 1428
E A% Gloucester 008E Moreland Gloucester 536 654 |4+ 118
_E : Tewkesbury 002C Tewkesbury South Tewkesbury 2,311 830 RS 1481
% - - Gloucester 008C Matson & Robinswood Gloucester 862 832 RS -130
% o 2015 Cheltenham C06C Oakley Cheitenham 1,118 954 (I -165
% 15% Forest of Dean 004C Cinderford West Forest of Dean 1,759 1287 |4 -472
ok Gloucester 011E Matson & Robinswood Gloucester 2,021 1,335 |& -686
: . _ . _ _ _ Gloucester 007D Coney Hill Gloucester 1,448 1,482 |4 33
(most dﬂéw' a2 a3 a4 oast :'.—"Nm' Forest of Dean 007F Coleford Forest of Dean 3,025 1,547 & 1478
Cheltenham 004C St. Paul's Cheltenham 2,104 1,636 |4 -468
Cheltenham CGO3A Hesters Way Cheltenham 2,218 1,886 |4 -332
Cheltenham 006B Oakley Cheltenham 2,814 1,963 [ -851
Forest of Dean 00SC Lydney East Forest of Dean 2,751 2,089 -662
Tewkesbury 0028 Tewkesbury South Tewkesbury 938 2,592 |4+ 1654
Tewkesbury 001B Northway Tewkesbury 4277 2643 b -1634
Cheltenham 006A Oakley Cheltenham 2,217 2,723 |& 506
Stroud 014D Dursiey Stroud 1693 2789  |4¢ 1056
Cheltenham 005C St. Marks Cheltenham 3,246 2,982 |4} -264
Cheltenham GO5D St. Peter's Cheltenham 3,751 3,003 (& 748
Gloucester 0050 Barton & Tredworth Gioucester 2,470 3,787 & 1317
Forest of Dean 0048 Cinderford East Forest of Dean 2,873 3,887 & 1014

Gloucester 0048 Westgaie Gloucester 2,761 4712 & 195
Gioucester 0058 Barton & Tredworth Gloucester 3,279 584 |f 2585




SECTION TWO
EMPLOYMENT



Employment

In 2017 Gloucestershire had an estimated population of 628,139 people, of which 383,204 (61.0%) were aged 16-64 years old. Of the 16-64 year old population, 326,600
(82.1%) were employed®” — a higher proportion than nationally. A further 7,400 (2.2%) were unemployed, and 60,200 (16.0%) were classed as non-working, or economically
inactive. The majority of those who are economically inactive do not want a job (80.8%). There are 33,520% businesses in Gloucestershire, creating 344,000% jobs and a
workforce of 319,800

At a district level Cotswolds have the lowest level of those in employment (78.1%), followed by the Forest of Dean (79.8%). The highest level of those in employment is
recorded in Tewkesbury (86.7%).

Of the people aged 16-64 who were in employment during the period Oct 2017-Sept 2018, 12.3% or 53,200 were self employed. This is above the national and regional
figures of 12.2% and 10.6% respectively. Self employment rates vary considerably across the county from 9.3% in Gloucester to 15.1% in Cotswold*'.

Projected average annual change in employment
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Gloucestershire Soath West UK - - Employee

7 Annual population survey, ONS

8 UK Business Counts, ONS via http://www.nomisweb.co.uk/

 Job Density, ONS, The total number of jobs is a workplace-based measure and comprises employee jobs, self-employed, government-supported trainees, and HM Forces. It will include
people that live outside of the county.

% Annual Population Survey, ONS, The workforce figure is a residence-based measure and refers to the number of residents aged 16+ in employment, residents may not be employed by
businesses in Gloucestershire but instead work outside of the county.

! Annual Population Survey, ONS
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The above figure highlights that over the period 2010-2018 there have been growing numbers of 50—64-year-old workers who are in the labour market as either fulltime
employees (+9,200) or part-time employees (+14,200). The economic activity rate is around 5% higher for this group than nationally; however, the proportion of 50-64-
year-old workers in full-time employment is nearly 8% lower than nationally.

The ageing population means replacement demand will be a critical challenge in the future. There are no official figures, but a recent UK Commission for Employment and
Skills paper®” suggests that for every new job created in the county, nine people will leave the workforce and provides a summary of key findings for Gloucestershire.

Replacement demands mean that there will be a need to recruit suitably skilled people across all broad occupational groups, including those projected to decline:

e For some occupational groups (mostly higher skilled ones), we expect to see strong net growth in the number of jobs, supplemented by large replacement
demands. For example, net growth of 12,000 jobs in professional roles is projected to be supplemented by 26,000 job openings arising from replacement demands.

e For those occupational areas in which we expect to see a net decline in the number of jobs, replacement demands mean that we can still expect a strong supply of
job openings. For example, in administrative roles, it is projected that a loss of around 2,000 jobs will be more than offset by 12,000 job openings resulting from
replacement demands.

32 https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/483126/LMI Summary - Gloucestershire Final .pdf



https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/483126/LMI_Summary_-_Gloucestershire__Final_.pdf

Workforce Structure

Gloucestershire has broadly the same representation of employment in higher skilled occupations, compared with the UK as a whole. In Gloucestershire, 42% of
employment is in the three high skilled occupational groups: managers, professionals and associate professionals. This compares with a UK average of 43%. However, the
figure is much higher in London (57%).

The proportion of employment in the three lowest-skilled occupations is slightly lower than the UK average. In Gloucestershire, 24% of employment is in sales or customer
service, plant/process operatives and elementary roles, compared with a UK average of 25%.

The proportion employed in middle-ranking occupations is higher than the UK average: jobs in administrative, skilled trades and caring/leisure roles account for 34% of
employment in Gloucestershire, compared with 32% in the UK.

Sectoral Profile

Industry % of Workforce | % of Population
Agriculture, forestry & fishing 1.0% 0.5%
Mining, quarrying & utilities 1.6% 0.7%
Manufacturing 11.9% 5.4%
Construction 5.6% 2.5%
Motor trades 1.7% 0.8%
Wholesale 3.8% 1.8%
Retail 9.8% 4.5%
Transport & storage 2.8% 1.3%
Accommodation & food services 9.1% 4.1%
Information & communication 4.5% 2.1%
Financial & insurance 3.8% 1.8%
Property 1.6% 0.7%
Professional, scientific & technical 8.0% 3.7%
Business administration & support services 7.3% 3.3%
Public administration & defence 2.8% 1.3%
Education 8.7% 4.0%
Health 12.9% 5.9%
Arts, entertainment, recreation & other services 3.8% 1.8%




% of Workforce by Job Type

|
Arts, entertainment, recreation & other services _lI 3
Health | I | 12.9%

Education | I | S.7%
Public administration & defence | N 2.8%
Business administration & support services ﬁ' 7.3%
Professional, scientific & technical | I — S.0%
Property | 1.

Financial & insurance R | 3|57
information & communication _ll 4.5%
Accammodation & food servic e, D Smtt| 9.1%
Transport & storage | I 2.8%
Retail | I | © | 8%

Wholesale | | 3,8%

Motor trades

Construction

N | 11.9%

Manufacturing

Mining, quarrying & utilities | INEG_—_—) 1
Agriculture, forestry & fishing _' 1.0%
Vs
0.0% 2.0% 4.0% 6.0% 8.0% 10.0% 12.0% 14.0%

3 Source: Business Register and Employment Survey 2017 (latest dataset)



Occupational Profile

SOC 2010 Major Groups 2018 Change 2024
High Skills 43.6% 3.5% 47.1%
% all in employment who are - 1: managers, directors and senior officials (SOC2010) 105% 0.4% 10.9%
% all in employment who are - 2: professional occupations (S0C2010) 178% 3.6% 21.4%
% all in employment who are - 3: associate prof & tech occupations (S0C2010) 153% -05% 14.8%
% all in employment who are - 4: administrative and secretarial occupations (SOC2010) 9.9% -0.8% 9.1%
% all in employment who are - 5:skilled trades occupations (SOC2010) 11.1% -1.1% 10.0%
Low Skill 353% -15% 33.8%
% all in employment who are - 6: caring, leisure and other service occupations (SOC2010) | 8.2% 1.9% 10.1%
% all in employment who are - 7:sales and customer service occupations (SOC2010) 8.8% -14%  7.4%
% all in employment who are - 8: process, plant and machine operatives (SOC2010) 6.8% -13% 5.5%
% all in employment who are - 9: elementary occupations (SOC2010) 11.5% -0.7% 10.8%

Occupational Profile - 2018

High Skills
44%

Mid-Skills
21%

Gloucestershire has broadly the same representation of employment in higher skilled occupations, compared with the UK as a whole. The proportion of employment in the
three lowest-skilled occupations is slightly lower than the UK average. The proportion employed in middle-ranking occupations is higher than the UK average.

Occupational Profile - 2024

Low Skills
34%

High Skills
47%

Mid-Skills
19%

** Annual population Survey Jan 18-Dec18, 2014 prediction from Working Future IER estimates, MDM revision 12956
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B .« Bl Gloucestershire Compound annual growth rate (2016-35)

Projected change in employment by broad sector, 2016-35

The above figure shows four sectors, namely Agriculture, forestry & fishing; Health; Information & communication; and Accommodation & food services are anticipated to
see the greatest growth over the next 20 years for Gloucestershire compared to the UK average. These sectors along with Construction; Mining, quarrying and utilities;
Motor trades; and Education are all expected to grow above the national rate. The Wholesale sector is expected to exceed the national decline, while the Manufacturing
sector is also expected to decline, but at a slower rate than the national average. The Finance & insurance; Property; Public administration & defence; and Transport &
storage sectors are also expected to decline in contrast to the national picture.

In absolute numbers the greatest increase in employment in Gloucestershire is expected to be in Health and Accommodation & food services. Conversely the greatest fall is
projected to be in Manufacturing, followed by Public administration & defence.
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Gloucestershire has a large SME community; 71.4% of Gloucestershire’s businesses employ less than 5 people, the same as the national average, compared to
approximately 100 businesses employing 250 or more people®.

We continue to have a high percentage (16.6%) of our jobs in export intensive sectors. This is the 8th highest of the 38 LEPs and is an important opportunity for the
county.

measure 2016 2017

number number| Increase
Count 283,000 286,000 3,000
Industry percentage 100.0 100.0 1.0% 37

Job Density (2017)
16-64 Year Olds

1.01 1.02 0.99

0.85 0.85 0.89 0.86
i I I I I
RS & > 1

O
o
* oy

Job density is an estimation of the overall balance between jobs and people. It is defined as the number of filled jobs in an area divided by the number of people of working
age resident in that area, a job density of 1.0 would mean that there is one job for every resident of working age. In 2017 Gloucestershire had a job density of 0.88 which is

lower than the regional average (0.89) but higher than the national average (0.86). By district, Cotswold has the highest job density (1.02) and Forest of Dean the lowest
(0.55)*.

35 http://www.nomisweb.co.uk/

*® http://www.ons.gov.uk/ons/rel/input-output/input-output-supply-and-use-tables/2012-edition/index.html
%7 Source: ONS Annual Population Survey LEP

* Job Density, 2017,0NS https://www.nomisweb.co.uk



http://www.nomisweb.co.uk/

Business Start ups>’:
e 2,384 new registered businesses in 2017
e 38 start-ups per 10,000 population in 2017
e  61% of 2014 start-ups survived to 2017
e 1.3% of surviving 2014 start-ups grew from <500k to £1m + T/O by 2017

Growth:
*  6.3% high-growth firms (OECD 20% employment definition) incidence rate (2014-2017)
e 15.0% high-growth firms (OECD 10% employment definition) incidence rate (2014-2017)
e 1.4% small high-growth firm (Clayton variation to OECD definition) incidence rate (2014-2017) —1.4% for England
* 5.0% of £1-2m T/O businesses in 2014 grew to a minimum of £3m by 2017
e 8.2% of job-creating firms with positive productivity growth (2014-17)

Start-ups Scaling <£500k to £1m + in 3 years 2014-17 (%) Start-ups Scaling <€£500k to £1m + in 3 years 2014-17 (%)
3.0 3.0
25 25
20 20
1.5 1.5
1.0 1.0
0.5 0.5
0.0 0.0
GLEP England GLEP England

** ERC UK Local Growth Dashboard, June2018 - The dataset used in the production of the growth and start-up data is the Business Structure Database (BSD). This is a dataset produced by
the Office of National Statistics (ONS) and is an annual snapshot of the Inter-Departmental Business Register (IDBR) which is a live register of data collected by HM Revenue and Customs via
VAT and Pay as You Earn (PAYE) records. The IDBR data are complemented with data from ONS business surveys. If a business is liable for VAT (turnover exceeds the VAT threshold) and/or
has at least one member of staff registered for the PAYE tax collection system, then the business will appear on the IDBR (and hence in the BSD). We use the firm-level BSD for firm growth
rates, start-ups, and T/O calculations and the site-level BSD for the calculation of new and gross new jobs. All the data contained in this report can be downloaded from the Data Hub on the
ERC website.
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Only Cotswold district has kept pace with (and exceeded) the national level of business formation per head. Gloucester has the lowest level of business starts.
As the location with the highest number of students and younger workers, this suggests there may be a need to further support entrepreneurialism, skills and
talent retention.

Survival rates for the first five years of existence, for businesses formed in 2012. This shows that the Forest of Dean and Cotswold have the highest proportion
of business survivals, with these two districts being the only ones to have a survival rate of 50% or more. Gloucester has had the fewest business survivals, at
44.3% surviving. However, the average five-year survival rates for all districts, and for Gloucestershire, are higher than the average business survival rate for
England (43.1%). More than 90% of new Gloucestershire businesses survived their first year, with only Tewkesbury having a business survival rate below
90%. However, the average survival rate for England is 91.6%, higher than the average for Gloucestershire and for every district with the exception of the
Forest of Dean, which has a one-year business survival rate of 93.9%.




Employment status:
Change in employees by status (2011-2015) |

e il Between 2015 and 2017 the total number of local employees increased by 1,000 from
285,000 to 286,000. At 0.4% employee growth over two years was below the South West

100 i
a0 I- ; : LI ‘ regional growth of 1.7% and the national growth of 3.1% in the period.
s | , Over the last five years the number in employment in Gloucestershire has increased by

» change 2011-2013%
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13,300 or 4.8%. The average annual growth stands at 1.2%, which was higher than the
regional rate but lower than the national rate. At district level the greatest growth has

been in Tewkesbury (2.6%) and Cheltenham (2.0%), the Forest of Dean experienced the
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Other service activities
Arts, entertainment and recreation

Human health and social work activities

Public administration and defence; compulsory social security
Administrative and support service activities

Professional, scientific and technical activities

Real estate activities

Financial and insurance activities

Information and communication

Accommodation and food service activities

Transportation and storage

Wholesale and retail trade; repair of motor vehicles and motorcycles

Water supply; sewerage, waste management and remediation activities

Electricity, gas, steam and air conditioning supply

Mining and quarrying

Proportion of employment by broad industrial sector - 2017
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Past workplace employment by industrial sector (2011-2015)

Broad industrial sectors in terms of growth, size and specialism
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The sectors employing the most people in the county are those represented by the largest bubbles in the above graph. Those in the top-left quadrant are more
concentrated in Gloucestershire than in England as a whole, but crucially have experienced falling employment in Gloucestershire in recent years. The upper-right quadrant
of the diagram shows sectors which are growing and in which Gloucestershire has a structural advantage in terms of local concentration of employment.

The health sector is the largest in terms of employees accounting for some 14.1% or 39,700 of the total number in employment. Hospital activities account for the largest
number of health employees followed by residential care. This locally concentrated sector has experienced an annual average growth rate of 3.7%.

*' Business Register and Employment Survey, ONS https://www.nomisweb.co.uk, please note The Agriculture, forestry and fishing sector is not wholly represented in the BRES
Location quotients (LQ) are used for identifying specialism. A simple ratio has been used to compare the share of local employment in an industry to the share of GB employment in that
industry. A LQ that is greater than 1 indicates the local area has a higher concentration of employment in the industrial activity relative to GB.



https://www.nomisweb.co.uk/

The manufacturing sector is the second largest sector with 34,000 people employed in the sector equating to 12.1% of total employment. This is well above the regional
and national figures indicating that the sector is the most locally concentrated of all the sectors. The following sub sectors account for the highest number of manufacturing
employees: manufacture of fabricated metal products; aerospace; machinery and equipment; computer, electronic and optical products; food products; rubber and
plastics; and electrical equipment. Despite the sector as a whole experiencing a decline since the previous year most of the above sub sectors did exhibit growth.

Retail, is the third largest sector in terms of employment. It has experienced decline over the last five years but is important not only in terms of a tourist attraction and as
an important facilities for residents.

The education sector is also large as and well represented from primary through to higher education levels. The county boasts a number of well established and respected
schools, colleges and two universities; however, this sector has suffered a decline in employment numbers mainly in the primary and secondary sub sectors.

The professional, scientific & technical sector is significant in terms of employees and growth as a result of activities relating particularly to management and technical
consultancies, veterinary activities, architectural activities and head offices located within the county.

The number of employees in the business administration and support services sector has grown over the last five years and is dominated by the recruitment agency
activities, cleaning and landscape activities, general business support and private security activities.

The accommodation & food services sector which is related to the tourism industry is not unsurprisingly important to Gloucestershire in terms of employment. Over the last
five years there has been a growth in accommodation and food service activities, while beverage serving activities have declined.

The number of people employed in the construction sector has increased over the last five years which is a result of growth in the construction of utility projects and
specialized construction activities.

The public administration and defence sector is also important in the county, particularly given the presence of GCHQ. Decline in the number of employees is however,
inevitable in light of the central government cuts.

The arts, entertainment & recreation sector is not well represented in terms of the number of employees as much of this sector is made up of self employed workers etc
that are not recorded by the Business Register and Employment Survey. The growth over the last five has been driven by an increase in the number of people employed in
the sports activities and amusement and recreation sub sector.

The wholesale sector has undergone growth in terms of number of employees over the last five years, this has been driven by growth in the majority of sub sectors with the
exception of wholesale of food, beverages and tobacco which underwent a decline.

The number of people employed in the finance & insurance sector is comparatively small, although the sector is important locally. It has undergone growth over the last
five years which has been driven by increased employment in activities auxiliary to insurance and pension funding.

The transport and storage and information and communication sectors are underrepresented locally and comparatively small. However, they have experienced growth
over the last five years. The growth in the transport and storage sector is largely driven by a growth in the number of people employed in warehousing and support



activities for transportation and postal and communication activities. The growth in the information and communication sector is a result of increasing employment in
telecommunications and information service activities.

The motor trade sector is a growing sector and is overrepresented locally; however it employs a relatively small number of people. The maintenance and repair of motor
vehicles accounts for the largest proportion of employment in the sector.

The number of people employed in the property sector has increased in recent years; however the numbers involved are relatively small.

The mining, quarrying and utilities sector is important to Gloucestershire and is potentially a large employer relating to nuclear power generation. Two technical offices
associated with Horizon and EDF have been established in the county and as the likelihood of nuclear power station new build draws near the number of associated
employees is likely to increase.

Although the Agriculture, forestry & fishing sector appears small*?, it is an important sector in Gloucestershire. According to the June 2013 statistics from Defra the sector
accounted for a total labour force of about 6,200 people in the county which was a 1% increase on the 2010 figure®. With the effects of the recession and having to cope
with vagaries of the industry, farmers needed to improve the profitability of their farms and face the prospect of providing a non-farming income which they have

successfully managed through various forms of diversification and specialisation with enterprises such as the reintroduction of rare breeds, organic farming, biomass
production, farm open days and other tourism related activities in order to maintain their livelihood.

% of Business Size - Cotswold - 2018 % of Business Size - Cheltenham - 2018

Large (250+) ’ 0.2 Large (250+) I 0.4

Medium (50-249) I 1.1 Medium (50-249) I 1.6

small (10-49) - 8.9 small (10-49) - 9.3

* The Agriculture, forestry and fishing sector is not wholly represented in the BRES data
* Structure of the agricultural industry in England and UK at June 2013, Defra
https://www.gov.uk/government/statistical-data-sets/structure-of-the-agricultural-industry-in-englandand-the-uk-at-june



https://www.gov.uk/government/statistical-data-sets/structure-of-the-agricultural-industry-in-englandand-the-uk-at-june

Large (250+)

Medium (50-249)

Small (10-49)

Micro (0-9)

Large (250+)

medium (50-249)

Small {10-49)

Micro (0-9)

% of Business Size - Forest of Dean - 2018 % of Business Size - Gloucester - 2018

01 Large (250+) I 0.7

I 11 Medium {50-249) l 29

- smatio+5) [ o

% of Business Size - Stroud - 2018 % of Business Size - Tewkesbury - 2018
| 03 Large (2504) | 0.6
I 1.4 Medium (50-249) I 1.8

- g8 Small (10-49) - 9.6

Source: Inter Departmental Business Register (ONS) 2018, Note: % is as a proportion of total (enterprises)
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Small and micro business growth performance

Business formation, entrepreneurialism and start-up rates are high in Gloucestershire, and a healthy overall growth dynamic can be observed in terms of employee and
business growth, though with weaker recent performance. The benefits of deep skills networks in surrounding areas such as Bristol and Oxfordshire provide growth
businesses with access to mature skills but scaling up is proving challenging, as seen in the business structure of the area. Growth dynamics in these neighbouring areas
have out-paced Gloucestershire, but this represents an opportunity for the future. Convergence with more dynamic neighbours is unlikely without addressing specific
localised place constraints, however opportunities to harness the ‘pull-through’ effect from proximity to high-level industrial capabilities will continue to be explored.

The evidence has highlighted variations in performance between districts, with Cotswold and Cheltenham performing more strongly, possibly by harnessing a stronger set
of skills and business environment assets. Locations such as Gloucester, which show less strong performance, have spare capacity and are likely to see greater dynamism as
infrastructure and regeneration investment provide improved settings for scaling and growth spill-overs. The repurposing of traditional industrial stock and innovative rural
and home working settings across the districts have potential to unlock further dynamism.

Across the county, though with important local trends, three relatively distinct groups of growth sectors can be observed, with knowledge intensive and micro-business
sectors of ICT, professional scientific and technical leading performance. The numbers of micro-businesses in knowledge sectors are also driving private sector innovation
activity in terms of the number of firms involved. This suggests there is potential for innovation networks and clusters to become stronger through networking.




Employment Wage
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Change in median weekly earnings, 2010-18

Gloucestershire had a median annual residential wage of £29,555 in 2018 (£555.90 weekly), which is lower than the England figure of £29,869 (£574.90 weekly) but higher
than that of the South West £28,418 (£537.60 weekly). Gloucestershire has slightly higher median gross weekly pay for residents than workplace earnings (£555.90 against
£550.70) suggesting some out-commuting to higher paying jobs.
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* ONS annual survey of hours and earnings - resident analysis (2018)
*> ONS annual survey of hours and earnings - workplace analysis (2018)

There are two main measures of earnings, workplace based
earnings and residence base earnings. The difference
between the two is often related to commuting patterns,
areas with higher workplace based earnings tend to be
centres of employment attracting commuters from
elsewhere, while areas with higher residence based
earnings are generally residential areas where people
commute from. In 2018 median workplace-based gross
annual earnings (before tax) for a full time worker working
Gloucestershire was £28,636 this was slightly lower than
residence-based gross annual earnings which stood at
£28,906. This reflects the data around commuting which
showed Gloucestershire is a net exporter of workers.

Both residence and workplace based earnings are higher
than the regional averages but lower than the national

averages.
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Source: Annual Survey of Hours and Earnings (ASHE) — proportion of employee jobs with hourly pay below the living wage (by place of residence) and by industry by specified geographies (by place of work), UK, 2017 and 2018, *thousand

% of Jobs on Living Wage Foundation

m South West

H Gloucestershire
®m Cheltenham
Cotswold
Forest of Dean
Gloucester

Stroud

Tewkesbury

W South West

m Gloucestershire
m Cheltenham
Cotswold
Forest of Dean
Gloucester

Stroud

Tewkesbury

Living Wage Foundation - For all
employees (below living wage)

Living Wage
Description Jobs (*)| Per cent
United Kingdom 0.4 0.4%
Great Britain 0.4 0.4%
England and Wales 0.4 0.4%
England 0.4 0.4%
South West 1.6 1.5%
Gloucestershire 5.2 4.7%
Cheltenham 13 12.0%
Cotswold 14 13.0%
Forest of Dean 14 13.0%
Gloucester 10 9.0%
Stroud 13 12.0%
Tewkesbury 14 12.0%
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Level and Rate of People aged 16 and Over on Zero Hour Contracts, by Region — April to June (each Year)

UK, not seasonally acjusted
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Employee Hours

* Source: ONS, Annual Population Survey

% of Employee Jobs by Age

®Full time = Part Time
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Employee Health

No. of fit notes issued per 100,000 GP Practice population of 18 to 65 year
olds
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The health of an individual is influenced by their lifestyle,
the environment they live in — including access to health
care services and their genetics. The risk of developing
poor health increases with poor diet, low levels of
physical inactivity, smoking and excessive alcohol
consumption.

Gloucestershire is broadly in line with national and
regional levels for alcohol related admissions to hospital,
levels of physical activity and overweight or obese adults.

Overall, the health of people living in Gloucestershire is
better than the England average. However, there are
areas of Gloucestershire where residents experience
poorer health than the England average.

Additionally, the health of people living in Gloucestershire
has not been improving over time as seen in other parts
of the country.

Source: Public Health Outcomes Framework, Public Health England,
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7 NHS Digital, Fit notes issues by GP practices https://digital.nhs.uk/data-and-information/publications/statistical/fit-notes-issued-by-gp-practices/fit-notes-issued-by-gp-practices-england-

june-2017



https://digital.nhs.uk/data-and-information/publications/statistical/fit-notes-issued-by-gp-practices/fit-notes-issued-by-gp-practices-england-june-2017
https://digital.nhs.uk/data-and-information/publications/statistical/fit-notes-issued-by-gp-practices/fit-notes-issued-by-gp-practices-england-june-2017

Commuting and Flexibility

As a rural economy, according to the 2011 Census, Gloucestershire has a heavy reliance on cars for commuting, with less reliance on public transport. In every district, the
number of people commuting by car or van is over 50%, with over two thirds of residents of the Forest of Dean using a car or van (67%). There is a limited number of
individuals using other methods of transport, with comparatively more commuting on foot and cycling in Cheltenham and Gloucester than in the more rural districts. There
is a higher proportion of individuals working from home in the more rural areas of Cotswold and the Forest of Dean. The limited bus use in the more rural districts is clear,
as there is almost no usage for commuting in these places.

A significant number of contracted school transport services also operate across Gloucestershire. In the region of 8,000 young people per day travel throughout the county
on bus services funded by the Council and another 77,000 finding their own way including use of local bus services, privately commissioned school transport, cycling
walking and car.

There is an increasing trend towards a widening of travel patterns, spread across a broad range of origins and destinations, with ‘pull’ destinations such as Swindon, Bristol,
Birmingham and Cardiff drawing people out of the county for their shopping, leisure and employment. Equally Gloucestershire is strengthening itself as an economic
powerhouse with major businesses choosing to locate, stay or develop in the county and a strong increase in the number of Small and Medium Enterprises (SME) and start-
up businesses.

The number of non-car households in the county is 17% - lower than the national average of 26%. The percentage of cycle to trips in Gloucestershire (4.5%) is above the
national average (2%). The number of cycle to work trips in Gloucester, Cheltenham and Tewkesbury is particularly high. *®

Residents accessing Further Education (FE) Colleges. Over 1 in 4 Forest of Dean residents either live over a 45 minute bus drive away or cannot access an FE College and this
ratio is marginally higher in the Cotswolds (1 in every 3 residents).

In 2011, of the 240,320 residents aged 16 and over in Gloucestershire who commuted to work, some 83.1% equating to 199,735 people worked within the county.

Proportion of Households with No Cars or Vans

No Cars or
Ward Name 2011 k?lfl?;rity Vans in

Household %
Barton and Tredworth Gloucester 40
Westgate Gloucester 40
St Paul's Cheltenham 394
Qakley Cheltenham 348
Cirencester Park Cotswold 34.2
Podsmead Gloucester 33.9
Kingsholm and Wotton Gloucester 33.8
Matson and Robinswood Gloucester 33.5
Hesters Way Cheltenham 302
St Mark's Cheltenham 29.6

*® Gloucestershire Local Transport Plan 2015-2031




Proportion of Residents Accessing Primary Schools
When Using Public Transport

Proportion of Residents Accessing Secondary Schools
When Using Public Transport:

Popuiation who live

Population who live
Primary School Population who live UNDER 45 minutes away
OVER 45 minutes away % | %

Cheltenham 0.2% 99.8%
Cotswold 11.2% 88.8%
Forest of Dean 3.0% 97.0%
Gloucester 0.0% 100.0%
Stroud 1.1% 98.9%
Tewkesbury 2.5% 97.5%
Gloucestershire 2.5% 97.5%

Secondary School Popuiation who live UNDER 45 minutes away
OVER 45 minutes away % | %

Cheltenham 0.3% 99.7%
Cotswold 24.3% 75.7%
Forest of Dean 7.2% 92.8%
Gloucester 0.0% 100.0%
Stroud 2.6% 97.4%
Tewkesbury 4.7% 95.3%
Gloucestershire 5.5% 94.5%

Proportion of Residents Accessing Further Education Colleges

When Using Public Transport

Population who live
EE College Population who live UNDER 45 minutes away
OVER 45 minutes away % | %

Cheltenham 0.2% 99.8%
Cotswold 33.4% 66.6%
Forest of Dean 28.9% 71.1%
Gl 0.0% 100.0%
Stroud 3.0% 97.0%
Tewkesbury 5.6% 94.4%
Gloucestershire 9.9% 90.1%

Just over 19% of jobs in Gloucestershire are advertised with a flexible working option, which is already ahead of the South West region at 18% and the UK at 15%"°, but as
many as 87% of people nationally want to work flexibly. 67.5% of young people surveyed believe that flexible working will be important to them in the future. Flexible
working is a means of improving productivity through improved mental health, better workforce diversity, reduced commuting time and lowering cost of travel, and should
be central to a firm’s recruitment practices.

Home Working, 2011

gitershine

oUCK

cestorshin

Commuting Distance by District, 2011

0% 20%

Cheltenham

Forest of Dean
Gloucester
Stroud

Tewkesbury

40% 60%

80% 100%

M oskm M 5-30km

Gloucestershire out-commuting destinations with over 500 daily commuters, 2011

S000 g=--"

5000

4000

000

Murnboer of cormrmaters

A tatal of 39,668 peapls (16.6% of the workforce) commited

1o 3655 Arterent datricts
USTNQT0S

The graph displays the too 7

which 0a<h Nave Nows of awe SO0 pecole

9 Analysis derived from Burning Glass labour market data for January to December 2018, Gfirst LIS draft 2019

30+km



Lrither of commutee s

Age Profile of Gloucestershire internal commuters
and external in-commuters, 2011
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20%
10%

0%

% of Employer Training

The 2011 Census shows that 239,603 Gloucestershire residents commuted
on the day of the Census. Of these commuters, 199,735 or 83.4% went to a
workplace within Gloucestershire.

The level of self-containment of the labour market is high, and especially so
in the Forest of Dean. Self-containment is lowest in the three most closely
bounded urban districts of Gloucestershire, due to strong internal cross-
commuting between these locations.

The two largest age groups (25—-34- and 35—-49-year-olds) active in the
labour market have higher shares of workers from outside Gloucestershire.

% of establishments training % of establishments providing
staff over the last 12 months off-the-job training in the last
12 months

% of establishments providing % of training establishments Number trained as % of total
on-the-job training in the last providing online training or e- staff
12 months learning in the last 12 months




Main Divers of Skills Gaps Reported by Employers and Sector

— Nationwide (UK)
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Lack of awareness among young people of education routes

Lack of candidates with appropriate qualifications
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Difficulty accessing highly skilled migrants
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@ Manufacturing @ Construction @ Engineering, science and hi-tech/IT
@ Retail and hospitality, port and distribution @ All industries
Source: CBI/Pearson Education and Skills Survey 2017

The increasing demand for high skilled roles is a concern for many employers. In 2017, three
quarters of businesses surveyed in the CBI/Pearson Education and Skills Survey expected to
have more job openings for people with higher level skills over the coming years, and 61%
expressed a lack of confidence that there will be enough people available in the future with
the necessary skills to fill their high-skilled job vacancies.

Strong competition for candidates with appropriate qualifications (62%) and a lack of
candidates with appropriate qualifications (55%) were identified as the most widespread
cause of the skills gap, but ranking almost as high was lack of awareness among young
people of education routes to enter particular careers (50%) and careers advice poorly
aligned to the sector (49%). Notably, the proportion of employers reporting a lack of
candidates with appropriate qualifications was much higher among the manufacturing,
construction, and engineering, science and hi-tech/IT sectors than on average.




Employee Qualifications

- 12,700
18,400 7

6%

NVQ1 Only

35,500

1% Skills of the

Economically Active
In Gloucestershire
in 2018

47,500
15%

9.700
3%

58,600
19%

Between 2010 and 2018 the number of people with NVQ4+ higher level
skills in the Gloucestershire labour market increased by 10,200 people to
reach 134,400, which is 42% of the economically active population. This is
above the South West (41.9%) but below England (43.5%). The change in
share between 2010 and 2018 for different skill levels in Gloucestershire
compared with its LEP neighbours shows that Gloucestershire has not
attracted and retained those with higher skills to the same extent as
comparator LEP areas, especially the West of England.

NVQ4+
134,400
0,
42%
L
15 frmmmmmmmm
#® L e b B el it
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£
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o
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Ao b ————————————— -
NW QI+ NWQ3 Trades NWQ2 NV Other No Quals Swindon and Willshire
Cnly only  oOnly B et of S
NVQ Level Bl Worcester

Change in share: skills of those economically active, 2010-18




Job Vacancies

% of Vacancies by Sector

Manufacturing Construction

Primary Sector and
Utilities

m Number of vacancies as a % of all employment

5%

Trade,

Accommodation and

Transport

4%

Business and Other

Non-Market Services

Services

m % of all vacancies which are S5Vs

Gloucestershire has a higher incidence of firms reporting vacancies than nationally and regionally — with 28% of firms reporting at least one vacancy® and 43% of these
classed as ‘hard to fill’.>* The main reasons for hard-to-fill vacancies are low number of applicants with required skills, as well as a lack of qualifications or work experience
required by the employer. This is broadly the same pattern as was witnessed across England as a whole.>

Density of vacancies, 2017

Incidence of firms reporting vacancies

Gloucestershire South West

>0 20% nationally and 21% in the South West region
*! Gloucestershire Five Foundations of Productivity Evidence Report
2 M Summary — Working Futures 2012-2022

20>

England

C s (%)

All vacan

Hard to fill and skills shortage vacancies as % of
vacancies, 2017




Vacancies by Sector

Construction

Certifications in Greatest Demand - April 2018 to 2019 Number of Contruction Job Postings by Type April 18 - March 19
(] 20 40 60 80 100 120 140

Coratrachon Skl Cort ficztan sebene {88 Car B T T

PR e _
Teacher In Further Education Il 2
Construction Plant Competence Scheme (CPCS)Card B 2
Gas Installer W 2

Construction of buildings

Architea | 1
Cavendish Care Certificate | 1
Chartered Engineer (CEng) | 1

Bectrician | 1 Civil engineering

Electrotechnical Card Scheme (ECS Card)

-
N

First Ald Certificate | 1

First Aid at Work

Mortgage Advice and Practice Certificate (CeMAP) | 1

The following skill clusters are most requested The following levels of education and levels of experience are requested
0 S0 100 150 200 250
Repalr, and tnstallation: Phumblng N 1 Bachelor's Degrees, Cor /0ip |
Customer and Client Support: Baskc Customer Service  —— 150
HNCs, Level 4 Certificates/Diplomas, Level 4 S/NVQs _ m 9+ years of experience
and € -G L S ——— e ———— R
m 6 to 8 years of experience
2 o i
S - - e gpr s
Information Technology: Microsoft Office and Productivity Tools . =0 0to 2 years of experience
General A and Cleical Tasks  IEGG—_—_—_—" 9 Gcsts, standard Grades, Levet 2 s/vves [N

Finance: Budget Management NN <o
Business; Project Management [N 6
ring and Producti v I G
Archit and G i lectrical Construction N <0




The jobs are categorised into the following occupations Demand and Employment Salary
ONS Oct 2017-

0 0 a0 60 80 100 120 140 Burning Glass Sep 2018" Burning Glass  ONS, 20172
No of Job Risk of s Mean Advertised Mean Sala
Plumbers and heating and ventilating enginers | 127 Occupation Title employment 2aa

Postings Automation Salary (UK-wide)

(UK-wide)

Carpenters and jolners I < Plumbers and heating and ventilating 127 Low Risk 186,600 £34,434 £30,381
engineers
sales related occupations n.e.c. _ 51 Carpenters and joiners B9 Medium Risk 238,300 £34,579 £26,017
! Y T Sales related ions n.e.c. 53 Medium Risk 59,200 £24,144 £20,301
Bricklayers and masons 48 High Risk 79,400 £38,946 £23,596
Bricktayers and masons [N Other administrative ians n.e.c. 33 High Risk 802,500 £22,493 £17,453
Metal working machine op i 25 Medium Risk 66,300 £25,151 £22,957
Other administrative occupations n.ec. _ 33 Elementary storage occupations 24 Medium Risk 449,100 £18,622 £20,248
Sci s i i d producti . .
ence. engineering and production n Medium Risk 48,700 £29,072 £27,478
Metal working machine operstives [N 5 technicians n.e.c.
Engineering technicians 21 Low Risk 110,900 £27.401 £35,295
Elementary storage occupations _ 24 [« Service occupations n.e.c. 20 Medium Risk 312,900 MN/A £17,029
Science, engineering and production technicians nec. NN ;2
Engineering tochnidans [N i
e ' Education by Minimum Advertised

C service occupations nec. [ 70
Electriclans and electrical fitters [N 19

Managers and propeietors in other sarvices nec. [IINEGGNEGN 1/

peo gors and related professionals NN 16

Book-keepers, payroll managers and wages derks _ 15 wGOSES, Stanchard Grades, Level 2
SN

Construction operatives n.e.c. [N 14

u A-Leweis, Highers, Lewel 3 SINVOS
Bementary construction occupations [N 14

mHNCS, Levs 4
Certificate s/Diplomas, Lewel 4
SNV

Estimators, valuers and assessors [N 1

Mechanical engineers [N 1

flachelor's Degrees, Graduate
Certihcate 5/Diplomas.
Metal machining setters and setter-operators NN 12

Metal working production and maintenance fitters [N 13

Human resources and Industrial refations officers [N 12
Kitchen and catering assistants [N 11
Marketing and sales divectors [N 11

Plant and machine operstives ne.c. [N 11
Source: Burning Glass Labour Insight Tool

£1 2k o

Y atlon occup nec [N 10

Active Selections: Apr. 1, 2018 - Mar. 31, 2019 AND ( LEP : Gloucestershire ) AND
( SIC Code : 41 OR SIC Code : 42 OR SIC Code : 43 )



Just over a third of the workforce in the GFirst LEP area are located within the Gloucester a)city local authority area. Current construction workforce in the GFirst
LEP area is estimated at just over 29,000. Recent employment numbers show that construction employment fell in both the South West as a whole and within the
LEP area but the fall in the LEP area was lower. Around 52 training providers have delivered construction relevant FE courses within the GFirst LEP area over the
last four academic years. There are two main providers delivering 79% of the provision; Gloucestershire College and South Gloucestershire and Stroud College. The
GFirst LEP area construction workforce grew by 2% between 2012 and 2016, slightly above the South West rate of 1%. There has been a 9% increase in the number
of micro sized construction businesses from 2012 to 2016 within the GFirst LEP area accounting for almost all (96%) of the growth in construction businesses in the
LEP area over this period. Self-employment fell to 35% in 2016 from 51% in 2012.%

Gross Value Added (2015) Year on year change construction business 2012-2016 Year on year change in construction employment 2012-2016
. 8% 35,000 7 15% 27,000
z g - 26500 o
£0.997 g 0% 30,000 g % 10% 26,000 §
2 & 3 25,500 %
billion g o% s | 2 sx - N 25,000 £
2 20,000 § g . = ~uy 24500 &
2% T it
§ 15,000 2 g 2013 014 2015 24,000 2
3 o 'é S 5% . 23,500 é
i . . 2 0% . g s 8
The sector is estimated to be worth £0.997 billion to E 2012 \l] 2014 2015 2016 10,000 __E s i:f::: %
- % A A = -10% - “
the Gloucestershire economy. g . 5000 H B 22000 &
£ 4% 0 E S qe% 21,500
g s s Growth n businesses GFirst LEP  Growth in businesses South West » § = Growth in construction workforce GFirst LEP = Growth in construction workforce Su'.nzl(\ West
2 s Growth in businesses UK e Numnber of businesses GFirst LEP
Contribution Of the construction sector to GVA we Number of businesses South West e Growth In constuction workforce UK s Sz Of COnBtrUCTIon workforce GFirst LEP
P Source: NOMIS — August 2017
6.2%
Construction Skills — Top 6 Training Providers (above 2%) within the GFirst LEP area
—— Provider 2012/13 2013314 201415 201516  TYotal % Share of
United Kinsdam Total Quat
ﬁ.l% Glowcestershire College P19 | 1,392 &89 62 3,962 | 63.5%
South Gloucestershire and | 251 1250 214 175 560 [15.4%
Stroud College ’
$3.8% 920 Beidge Training Limited 1 | 53 7 29 206 | 3.3%
o Prospect Tralning Services | 91 | 66 13 2 196 3.0%
{Gloucester) Limited ’
= Construction Other Sactorz X d 3 :
Birmingham Metropolitan | 149 149 2.4%
College ’
Petree 137 137 | 2.2%
1
Renlonal Gross Value Added (Income Approach) (2015) Source: CITB/SFA

>3 Construction Skills Gap Analysis, June 18



Energy Sector

Certifications in Greatest Demand April 18 - March 2019 The following skill clusters are most requested
o0 1 2 3 a S 6 0 10 20 30 40 50 60 70
chartered Engineer (ceng) [ 5 Eneney and Uxiities: N oo Enorey | 72
i Repalr, and i Repair and Maintenance [ 60
Construation skils Ceriication scheme (cscs) card - | * Business: Project Management  IEEEGEG_——— <

Customer and Client Support: Basic Customer Service IEEEEEEEEEE——————— 33
Sales: General Sales [IEEEEENINE————— 33

2 Office and P Tools NN 25

Business: Business Process and Analysis I 26

Finance: Budget Management NN 22
Administration: Scheduling  INEEEEG_G_ 13

Electrician

Engineering Technician (ngTech) NN
oos e |

Member of the Institution of Civil Engineers (MICE)

format hnical Support N 13
The jobs are categorised into the following industries
0 50 100 150 200 250 The following levels of education and levels of experience are requested
u 94 years of experience
GCSEs, Standard Grades, Level 2 S/NVQs | u 6 to 8years of experience

i

Extraction of crude petroleum and natural gas . 16 3 1to Syears of experience

= 0to 2 years of experience

Manufacture of coke and refined petroleum products . 15




The jobs are categorised into the following occupations Demand and Employmet Sebary

samng G ONS D 2017 Sep 2015 Duming G ons, 2000
o 2 a 6 R 10 12 " 16 £a n %
Pember ot
Hisk o Musnies n cxphoy: M- Mean Advenised Mean Salary
Octapation Tite
Satas oiated occupations n.e.c. S | Atumatin Sy {wi)
Salkes refated O00UDATIONS NEC ! 13 Meadium Risk 55200 £33,467 £20,301
Customer service occupations n.e.c.  EEEEEEE—_G_G_—SS 10 Enginearing profwessionats nec | 10 Low Riak 122520 A £42.080
STOMESr Servite OIoUpations nec 12 Medium Risk 512,500 N/A £17,028
Enginesring profassionsis n.o.c. IEEEEGEGEG_—_EEE 10 = s - e = :
Managors and geopoetan in sthar senioes fAec | ’ Low Sk 251,200 NIA £34 092
Dabe, rent and other cash coliectors I Meanh and safety officers | L) Low Rishk 61300 N/A £35.289
Other wdminististive occupnlions nec | " High Risk 012,520 N/A £37,453
Extimators, valuers and stsensoer [ = Debe, rant and other cash coltlectors 1 Migh Risk 22,500 NJA £18384
Sstimatoes, valuem and sysessory ; ’ High Risk &2, 700 N/A 1210
Heatxh and safery ofScers  [EEGEG_——— Sates and retsil assizzants | 7 | Mediumrisk 1,085,300 N/A £31,947
Owil wngeneers I Low Risk 76,900 NIA 42112

Managers and propdetors n other services ne.c.  [EEEEEE——— =
Other sdminiirative occupations nc, TG =
Sales and retall anistants N 7
Civit engineers NN ©
Records derks and sssistares [ &

Education (Minimum Advertised)

v and pr nec T
O Bachelor's Degrees, Graduate
- and busl Iy — 5 Certificates/Diplomas
Marketing assodate professionals [N

B HNCs, Level 4

Chartored and certifed sccountants N ¢ Certificates/Diplomas, Level 4
. S/NVQs

nd solt profesionsls G W GCSEs, Standard Grades, Level 2
Vocational and industrial trainers and instrectors [N < S/NVQs
Book-keepers, peyroll managers and wages cdecks S 5 O Foundation Degrees, HNDs
Buywrs and precurement ofcens [N

Caretakers NN 3

Bectrical engineers NN >

Flnancial managers and directors [ s
IT operations technicians [N > Source: Burning Glass Labour Insight

Kitchen and catering assistaers [N » "
Query conditions

Marketing and sales cirectors [N 3
Apr. 1, 2018 - Mar. 31, 2019 AND ( LEP : Gloucestershire ) AND ( SIC Code : 35.1
OR SIC Code : 35.2 OR SIC Code : 35.3 OR SIC Code : 24.46* OR SIC Code : 05 OR
SIC Code : 06 OR SIC Code : 19%*)

*These SIC Codes also feature in the manufacturing sector



Manufacturing

Certifications in C d April 2018 - March 2019
0 s 10 15 20 2 0 s
Construction Skits Certification Scheme (CSCS) Card | —
Y ' 1 1 1 1 of metal prod except machinery and equly
Enginesring Technician (EngTech)  —
Manufacture of food products
Chartored Engineer (CEng)  —
Food Safety Certificate | 1 o ! A
Forktt Truck ticence NN Hactime of Sthar
Construction Plant Competonce Scheme (CCS) Care NN 5 f: of U ic and optical prod
Microsoft Certified Systems Enginoer (MCSE) N + i3 of machinery and equip: nec
Welder — Ll
Manufacture of beverages
Category C/Cot Uconce N
Manufacture of motor vehicles, trallers and seml-trailers
Cisco Cenified Network Associate (CCNA) [N
p— . Repair and of y and
Meomber of the Institution of Chil Enginesrs (MiCE) [N f of and chemical products
Nursing and uif vy B Other manufacturing
Contified Scrum Master (CSM) I 2 Manufacture of furniture
Oigital Tachograph Driver Smart Card 2
—-— Manufacture of paper and paper products
Fiest Ald Cortificate [ 2
Manufacture of rubber and plastic products
Foundations in Accountancy (Fia) I 2 !
. Vand " ek hnical testing and
LGV Ucence I 2 - M dnsio
Contified Solutlons e (McsA) I 2 Manutacture of basic metals
Slx Sigra Groon belt [N 2 of basic ph stical p and ph ical pr
Advanced Certificate In Programme and Project Support (i5t8) [ 1 Manufacture of other non-metallic mineral products
o Entarprise Cosch (cEC) I 1 Printing and reproduction of recorded media
Cortifled Informaticn Security Manager (Csv) Il *
Manufacture of coke and refined petroleum products
Certified Systems ¥ (cssp) N 1
Manufact { wearing apparel
Certified Scrum Trainer (cST) [ 1 n ure o

The jobs are categorised into the following industries

The following skill clusters are most requested
0 S0 100 150 200 250 300 350
Customer and Client Support: Basic Customer Service —m
Dosign L e G 21)
formati %v: Microsoft Office and Productivi p————— . . [P}

\gineering: Drafting and

Tools

Business: Project Management

o Alded

and Tools

Sales: General Sales
Business: Business Process and Analysis

Finance: Budget Management

Y Support

Manufacture of textiles

0 100 200 300
N 140
I 218

. 165

154

U

400 500 600

I 57
N 72
I s3
. 0
. 57
. 3s

o
| )

The following levels of education and levels of experience are requested

Postgraduate Degrees, Level 5 Certificates/Diplomas,

Level S S/NVQs
Foundation Degrees, HNDs [
HNC, Level 4 Certificates/Diplomas, Level 4 5/Nvas [N W9 years of experience
| 6 to 8years of experience
A-Levels, Highers, Level 3 S/NVQs _ m 3 to Syears of experience
GCSEs, Standard Grades, Level 2 5/Nvas N Drazyeanof experience
Bachelor's Degrees, Certificates/Dipl ]
0 5 10 15 20 25 30 35 40




Demand and Employment Salary

Job Types that are in Demand

ONS Oct 2017 Sep

Burning Glas : Burning Glass  ONS, 2017°
2
® Job Postings Number ot Job Risk of N e Moan Satary
Occupation Tithe emgployment (UK Advertised
Postings Automation (UK-wide)
C ty and Social Services # 5 — —
ol i b » Welding trades 111 tigh Risk 63,100 £26,137 £26,319
Agriculture, Horticulture, & the Outdoors ™ 10 Metal working machine operatives 93 Medium Risk 66,300 £26,843 £22,957
Personal Services BN 15 Metal machining setters and setter- 89 Medium Risk 49,500 £28,070 £27,652
) operators

Transportation WM 16 Programmers and software 71 Low Risk 336,200 £36,120 £43,834

‘ . development pr
Law, Commgliance, and Public Safety 1 13 Engineering technidans 68 Low Risk 110,900 £25,024 £35,295
Education and Training S 24 Production manegess and directors in & Low Risk 308,700 £32,846 £55,643

. i manufacturing
Marketing and Public Relations S 26 Engineering professionals n.e <. 60 Low Risk 122,500 £24,169 £42,981
Health Care including Nursing  mes 31 Kitchen and catering assistants 50 High Risk 506,900 £26,420 £10,123
Cust vice ati 3 a9 Medium Risk 312,900 £21,364 £17,029
Human Resources S 15 = = M od::" = . >

: aence, enpneering and production as Medum Risk 48,700 £21,135 27,478

Cerical and Admdnstrative S 37 technidans n.e.c.

Design, Media, and Writing S 33

i Education (Minimum Advertised)
Saence and Research TS 40

Planning and Analysls SRS 44

® Bachelor's Degrees, Graduate

Finance N S0 Certificates/Diplomas

Customer and Clent Support TS S)

® GCSEs, Standard Grades, Level 2
S/NVQs

Maintenance, Repair, and Instaliation TEEEGEG_G_——— 8 100
Sales T 111

Hospitalty, Food, and Tourism  SEEEEEEE—— 119 u A-Levels, Highers, Level 3 S/NVQs

Information Technology S 11

Construction, Extraction, and Architecture  IEEEEEEEEEEEE—— 192 ® HNCs, Level 4
Certificates/Diplomas, Level 4
Business Management and Operations  IE— 2 2 8 /Dip
S/NVQs
= ————————————————————————————————————————:] :
Engineering 292 ® Foundation Degrees, HNDs

Manufacturing and Production e 156

Postgraduate Degrees, Level 5
Certificates/Diplomas, Level 5
S/NVQs

Contribution of the manufacturing sector to GVA

Glaucestershire Source: Burning Glass Labour Insight
Query conditions
Apr. 1, 2018 - Mar. 31, 2019 AND ( LEP : Gloucestershire ) AND ( SIC Code : 10* OR SIC
Code : 11* OR SIC Code : 12 OR SIC Code : 13 OR SIC Code : 14 OR SIC Code : 15 OR SIC
Code : 16 OR SIC Code : 17 OR SIC Code : 18 OR SIC Code : 19# OR SIC Code : 20 OR SIC

unied xinzdom Code : 21 OR SIC Code : 22 OR SIC Code : 23 OR SIC Code : 24# OR SIC Code : 25 OR SIC
0.8% Code : 26 OR SIC Code : 27 OR SIC Code : 28 OR SIC Code : 29 OR SIC Code : 30 OR SIC

Code : 31 OR SIC Code : 32 OR SIC Code : 33 OR SIC Code : 71.12+)
*these SIC codes also feature in the food and drink sector

- # these SIC codes also feature in the energy sector

the Gloucestershire economy. o + these SIC codes also feature in the finance and professional services sector

Gross Value Added (2015)

The sector is estimated to be worth £2.306 billion to BS 5%

B Manufacturing = Other Sectors



Finance & Professional

Certifications in Greatest Demand April 18 - March 19
o 5 10 " 0 » 0 £ ] 0

il Crtificate in Inverance I 12
Comtruction Skils Cartification Scheme (CSCS) Cord SN 23
Crartered Enginenr (Clog)  NIIIEGEG_—— 16
Food Safety Cortificste NI 1¢
Health and Car Heec) I 14

Fint Al ot Work . 11
Mortgage Advice snd Practice Cortificate (Centar) RN 11
Gisco Cortified Netwark Assocuate (Cova) IR :0
Forklift Truck Uconce NN 5
Reghtered Ganeral Nune (RGN) IS o

Engineer =
Nursing and Midwifery Coundl (NMC) Registration IS &
Valid of (sps) N =

Comveyincer I 7

Conificate For Professional Barhers NN ¢
Ohartered Finandal Asalyst (CFA) I o
WGV Lcence TN &
Sotcitor . ©
AAT/City a0d Guilds Cartificatn In Accosntieg [N 5
British Theeapist; -

Chartered Surveyor (MRXCS and FRics) NN
ISt Investment Agvice Digloma (A0} TN 4

Clso Cortified Network Profesional (CCNP) SN 4

The following levels of education and levels of experience are requested

Foundation Degrees, HNDs

Postgraduate Degrees, Level 5
Centificates/Diplomas, Level 5 5/NVQs. !

|
.
HNCs, Level 4 Certificates/Diplomas, Level 4 s/Nvas [
AcLovols, Highers, Lovel 3 $/NVQs -
GCSEs, Standard Grades, Level 2 S/NVQs -
Bachelor's Degrees, Graduate Certificates/Diplomas —

0O 10 20 30 40 S0 60 70 B0 90 100

W9+ years of experience
m 610 Syears of experience

The jobs are categorised into the following industries

a5

0 200 400 600 800 1,000 1,200 1,400
Legal and accounting activities — 1,294
Actvties of head offces; management consultancy actvities S 1,196
Real astate activitios - EEEGEGEG_———————— 734
Financial service activities, except i and pension funding [N 605
Other professional, scientific and technical activities EEEEEEGEGEGGEGGG_G_G_G_—_—_—— 552
o, rei and pension funding, except Isory sodial ity ) 453

Advertising and market research NN 375
hit Iand engineering activiti hnical testing and analysis NN 296
Sclentific research and development — 236

Activities auxiliary to finandal services and insurance activities [N 199

Veterinary activities [N 193

The following skill clusters are most requested

0 200 400 600 800 1,000 1,200
Customer and Client Support: Basic Customer Service  IE—— 999

Information Technology: Microsoft Office and Productivity Tools I 603
Sales: General Sales IEEEEEEN—————— 559
i Project 8 [ Y ¥
Administration: General Administrative and Clerical Tasks  IEE———_ 422

Sales: Business Development  EEEGEG_—_—_—_—_—— 117

Fis Budget j=——=——1§ 1]

Fil G 1A ing I 314

g and Public Q lationship 1 (CRv) I 313

Legal: Litigation I 305

® 3to Syears of experience
010 2 years of experience



The jobs are categorised in the following occupations

Performing Arts

Military

Personal Services

Agricuiture, Morticulture, & the Outdoors
Transportation

Sclance and Research

Community and Sodal Services
Maintenance, Rapalr, and Installation
Education and Training

Construction, Extraction, and Architecture
Human Resources

Manufacturing and Production
Marketing and Public Relations

Planning and Analysis

Design, Madla, and Writing

C and Client § t

Lo

Hospitality, Food, and Tourism
Engineering

Health Care Including Nursing
Information Technology

Business Management and Operations
Clerical and Administrative

Sales

Finance

Law, Compliance, and Public Safety

11s

k21

n 32

. 38
LB
. 87
114
122
126
B 133
SE— 163
I 124

I 210

N 270

— 295

I 333

A 423

I a3

A a70

I 633
—— 650
1,153

Source: Burning Glass Labour Insight

Query conditions

Demand and Employment Salary
Burning Glass O 20‘1 P Burning Glass  ONS, 20172
2018’
Occupation Title bt = em::;::'rl::l:tlrllul(— Ad:ﬂe:ii:ed LD
Postings Automation X ~ [UK-wide)
wide) Salary

Solicitors 770 Low Risk 122,100 £51,512 £48,009

sales related occupations n.e.c. 301 Medium Risk 59,200 £28,831 £20,301

Customer service occupations n.e.c. 203 Medium Risk 312,900 £18,709 £17,029

Legal associate professionals 190 Medium Risk 77,000 £23,923 £30,097

Other administrative occupations n.e.c. 146 High Risk 802,500 £18,811 £17,453

Programmers and software

development professionals 143 Low Risk 336,200 £43,377 £43,834
Book-keepers, payroll managers and

wages clerks 121 High Risk 423,700 £25,027 £21,640
Finance and investment analysts and

advisers 115 Medium Risk 197,800 £36,537 £41,992

Marketing and sales directors 113 Low Risk 230,500 £44,820 £89,317
Managers and proprietors in other

services n.e.c. 113 Low Risk 211,200 £34,250 £34,092

Apr. 1, 2018 - Mar. 31, 2019 AND ( LEP : Gloucestershire ) AND ( SIC Code : 64 OR SIC Code
165 OR SIC Code : 66 OR SIC Code : 68 OR SIC Code : 69 OR SIC Code : 70 OR SIC Code : 71
OR SIC Code : 72 OR SIC Code : 73 OR SIC Code : 74 OR SIC Code : 75)

Education (Minimum Advertised)

m Bachelor's Degrees, Graduate
Certificates/Diplomas

GCSEs, Standard Grades, Level
2 S/NVQs

m A-Levels, Highers, Level 3
S/NVQs

HNCs, Level 4
Certificates/Diplomas, Level 4
S/NVQs

m Postgraduate Degrees, Level 5
Certificates/Diplomas, Level 5
S/NVQs

® Foundation Degrees, HNDs

26%

m Level 1 S/NVQs




Food and Drink

Certifications in Greatest Demand

(] 10 20 30 40 50

0
Foud Sfery Cortifcate | S S 72

Schome (c5c5) Cord - — 24
Forklit Truck Licenca — 16
Catogory C/CHE Liconce hi [
—
(es)exd
!

Chartered Manager (CMgr) !

5
4
Communication Skils Certificate [ 3
Disdosure and Barring Service (08S) Clearance ! k)
Oriver Quaification Card (0AC) ? 3
o
m:
Chartaced Engineer (CEng) '. 2

ooy

(am
(AT}

of Yaxation

Digltal Tachograph Drivee Smart Card ! 2
Engineering Technidan (EngTech) bz
Foundations in Accountancy (FIA) Fz

Gas wstaller 1 2

HR Diploma hl

LGY Ucence hl

Chartered Cartified Accountant (ACCA) h 1

Cisco Cartifiod Network Professional (CCNP) ! 1

Eloctrotechnical Card Schome (ECS Card) ' 1

First Ald at Work p 1

Microsoft Certified IT Professional (MCITP) h 1
f

Microsoft Centified Solutions Assodate (MCSA) ' 1
{

Microsoft Carified Systems Englneer {MSE) | 1 J

The jobs are categorised into the following industries

n 80 %

P o 500 1,000 1,500 3,500

Food and beverage service activities
Manufacture of food products
Manufacture of beverages

Crop and animal production, hunting and related service activities

The following skill clusters are most requested

0 200 400 600 800 1,000

P ———yes
R 557

I 230

1,200
Personal Care and Services: Food and Beverage Service

Customer and Client Support: Basic Customer Service

Finance: Budget Management

iness: Bus p— 204
Sales: General Sales _ 160
iness: People Manag: — 141
Supply Chain and Logistics: Warehouse Management ! 102
Human Resources: Human and Plannil ! 96
Information Technology: Microsoft Office and Productivity Tools ! 96
i iness Process and Analysi - 93

The following levels of education and levels of experience are requested

Postgraduate Degrees, Level 5 Certificates/Diplomas,

Level 5 S/NVQs f
HNCs, Level 4 Certificates/Diplomas, Level 4 S/NvQs [N
Foundation Degrees, HNDs - m 9+ years of experience
! m 6 to 8 years of experience
A-Levels, Highers, Level 3 s/Nvas N m310 5 years of experience
GCSEs, Standard Grades, Level 2 S/Nvas [N Oto2 years ol ciperience
Bachelor's Degrees, Graduate Certificates/Diplomas [ ENNEEGEGG_G




the Jobs are categorised in the following occupations

Performing Arts 1
Community and Social Services 5
Design, Media, and Writing 8
Agricutture, Horticulture, & the Outdoors | 13
Law, Compliance, and Public Safety | 17
Personal Services | 18
Education and Training | 21
Maintenance, Repair, and Installation | 22
Human Resources | 29
Sclence and Research | 30
Planning and Analysis | 30
Finance ¥ 38
Health Care including Nursing Il 41
Engineering N 46
Construction, Extraction, and Architecture B 48
Marketing and Public Relations W 49
Customer and Client Support I 51
Information Technology M 55
Transportation W 59
Manufacturing and Production B 91
Clerical and Administrative B 147
Sales BN 150

Business Management and Operations SN 308

Hospitality, Food, and Tourlsm FEEEEEEE——— 2,020

Source: Burning Glass Labour Insight

Query conditions

Apr. 1, 2018 - Mar. 31, 2019 AND ( LEP : Gloucestershire ) AND ( SIC Code : 10* OR SIC Code : 01

OR SIC Code : 03 OR SIC Code : 11* OR SIC Code : 56 #)
*these SIC codes also feature in the manufacturing sector

# these SIC codes also feature in the leisure and tourism sector

Category: Demand and Employment Salary
. ONS Oct 2017- . -
Source: Burning Glass - ; Burning Glass  ONS, 2017*
Sep 2018
Occupation Titl NufrThIfr Risk of lemmr Int AdMErf'n d Mean Salary
ce ] of Jol . o .
LIHELITL2 . Automation ELLL '.rll'nen YE 5e (UK-wide)
Postings (UK-wide) Salary
Chefs 709 Low Risk 242,300 £23,802 £19,254
Kitchen and catering assistants 476 High Risk 506,900 £18,279 £10,123
‘Waiters and waitresses 209 Medium Risk 269,100 £17,555 £7,965
Catering and bar managers 175 Medium Risk 63,900 £22,803 £20,047
Restaurant and catering establishment )
. 157 Low Risk 131,400 £26,081 £23,766

managers and proprietors
Bar staff 146 Medium Risk 195,300 £158,412 £7,655
Managers and proprietors in other services .
ne.c 139 Low Risk 211,200 £33,123 £34,092
Receptionists &4 High Risk 237,200 £18,237 £13,235
Other administrative occupations n.e.c. 81 High Risk 802,500 £21,396 £17,453
Cooks 52 Medium Risk 70,000 £19,209 £11,874

Education (Minimum Advertised)

m Bachelor's Degrees, Graduate
Certificates/Diplomas

m GCSEs, Standard Grades, Level 2
S/NVQs

m A-Levels, Highers, Level 3
S/NVQs

® Foundation Degrees, HNDs

HNCs, Level 4
Certificates/Diplomas, Level 4
S/NVQs

Level 1 S/NVQs




Health & Care Sector

Certifications in Greatest Demand

{

Registered General Nurse (RGN) I —— e

1

Nursing and Midwitery Counl (NMC) Registration [ S s

Food Safaty Certificate — 27
4
Health and Care Council (HCPC) Reg | emmm—— )
Goneral Medical Council (GMC) Reghstration _ 17
British of pists (BAOT) — 14

General Dental Coundl (GDC) Registration _ 13

|

{coor) member I s
|

Disdosure and Barring Service (085) Clearance [N &

Colloge of Op ng Dop:

Moving and Handling Centificate - 7
Dental Hygionist i 5
]
Peychologit I 5
Hearing Aid Dispenser h 4
Ufeguard h 4
Optomatrist ‘. 4
First Aid at Work h 3
speach and Language Therapist [l 3
Cli Certificate in Insurance I 2
Category C1 Licence ‘. 2
— llz
socal worker il 2

(ses) 1

G In and Pri
1

Chartered Englneer (CEng) J 1
1

Children's Nurse | 1

Source: Burning Glass Labour Insight

Query conditions

Apr. 1, 2018 - Mar. 31, 2019 AND ( LEP : Gloucestershire ) AND ( SIC Code : 86.1 OR SIC Code :
86.2 OR SIC Code : 86.9 OR SIC Code : 87 OR SIC Code : 88.1 OR SIC Code : 88.99)

The jobs are categorised into the following industries
1,000

Residential care activities

without

Health Care: Medical Support

Health Care: Advanced Patient Care

Health Care: Basic Patient Care

Health Care: Mental Health Diseases and Disorders
Health Care: Mental and Behavioral Health Specialties
Health Care: Basic Uving Activities Support
Personal Care and Services: Food and Beverage Service

Business: People Management

I 214
I 167

Customer and Client Support: Basic Customer Service

Health Care: Geriatrics

The following levels of education and levels of experience are requested

Level 15/NvVQs |

Postgraduate Degrees, Level 5 Certificates/Diplomas, i\
Level 5 S/NVQs

HNCs, Level 4 Certificates/Diplomas, Level 4 S/NVQs | 9+ years of experience

m 6 to 8years of experience
helor's Degrees, Graduate Certificates/Diplomas Il m3 to 5years of experience
A-Levels, Highers, Level 3 S/NVQs —:f T m01to 2 years of experience

GCSEs, Standard Grades, Level 2 S/Nvas [ i




The jobs are categorised into the following occupations

Care workers and home carers

Nursing auxiliaries and assistants

Nurses

Residential, day and domiciliary care managers and proprietors
Haoalth services and public health managers and directors
Managers and proprietors in othar senvices ne.c,

Receptionists

Waedtare and h als n.a.c,

Ing associate p

Other administrative occupations ne.c,

Senlor care workers

Health professionals ne.c,

C service path

nec
Kitchen and catering assistants

Medical practitioners

Personal assistants and other secretaries
Ophthaimic opticians

Cleaners and domestics

Sales Supervisors

Therapy professionals n.e.c

Chefs

Health associate professionals n.e.c.
Medical and dental technicians

Sales and retail assistants

Dental nurses

C sarvice agars and supervisors
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Demand and Employment Salary
ONS Oct
Burning Glass 2017-Sep  Burning Glass  ONS, 2017*
018’
Number Risk of Number in Mealn Mean Salary
of lob . employment  Advertised .
. . . Automation . - (UK-wide)
Occupation Title Postings [UK-wide) Salary
Care workers and home carers 1,105 Medium Risk 749,300 £19,949 £13,944
Mursi iliari d
ursing auxiaries an 306 Low Risk 328,900 £22,009 £16,108
assistants
Murses 278 Low Risk 628,700 £37,913 £26,793
Residential, day and domiciliary . .
. 154 Medium Risk 52,200 £43,351 £31,498
care managers and proprietors
Health services and p“',]l": 108 Low Risk 70,300 £39,108 £46,921
health managers and directors
Managers ?nd proprietors in 69 Low Risk 211,200 £32,734 £34,092
other services n.e.c.
Receptionists 62 High Risk 237,200 £18,569 £13,235
Welf; d housi iat .
eare anc fausing associate 60 Low Risk 136,700 £19,299 £19,405
professionals n.e.c.
Oth dministrati
Eracministrative 59 High Risk 802,500 £19,498 £17,453
occupations n.e.c.
Senior care workers 56 Low Risk 83,800 £21,048 £17,390

Education (Minimum Advertised)

m GCSEs, Standard Grades, Level 2
S/NVQs

A-Levels, Highers, Level 3 S/NVQs

Bachelor's Degrees, Graduate
Certificates/Diplomas

HNCs, Level 4
Certificates/Diplomas, Level 4
S/NVQs

® Postgraduate Degrees, Level 5
Certificates/Diplomas, Level 5

S/NVQs
u Level 1 S/NVQs

® Foundation Degrees, HNDs



Leisure and Tourism
Certifications in Greatest Demand

Food ey et S, 70
Forklift Truck Licence SRS 10
Construction Skills Certification Scheme ((SCS) Card S 5
Chartered Manager (CMgr) T &
Category C/C+E Licence I 3
Communication Skills Certificate ! 3
Disclosure and Barring Service (DBS) Clearance ! 3
Driver Quaification Card (DQC) I 3

Engineering Technician (EngTech) S 3

of Taxation jans (ATT) i - 2
Chartered Engincer (CEng) Bl 2

Cinco Certified Network Professional (CCNP) ! 2
Gas Instalier B 2

HR Diploma B 2

First Aid at Work ! 1

General Medical Council (GMC) Registration I 1

LGV Licence § 1

Microsoft Certified IT Professional (MCITP) 8 1
Microsoft Ceetified Solutions Assodate (MCSA) § 1
Mictasolt Certified Systems Engineer (MCSE) I 1

Social Worker ' 1

Source: Burning Glass Labour Insight
Query conditions

Apr. 1, 2018 - Mar. 31, 2019 AND ( LEP : Gloucestershire ) AND ( SIC Code : 55 OR SIC Code : 56*
OR SIC Code : 79 OR SIC Code : 90 OR SIC Code : 91.02 OR SIC Code : 91.03 OR SIC Code : 91.04 OR
SIC Code : 92 OR SIC Code : 93.11 OR SIC Code : 93.2 OR SIC Code : 50.3 OR SIC Code : 51.1 OR SIC
Code : 52.22 OR SIC Code : 52.23 OR SIC Code : 77.34/1)

*these SIC codes also feature in the food and drink sector

The jobs are categorised into the following industries
0 500 1,000 1,500 2,000 2,500 3,000 3,500

Food and beverage service activities | 2,896

Travel agency, tour operator and other reservation service and related activities [0 155
Ubraries, archives, museums and other cultural activities ! 56
Alr transport || 53

Sports and and i 52

Gambling and betting activities 1| 50
Creative, arts and entertainment activities || 47

Warehousing and support activities for transportation | 36

The following skill clusters are most requested
0 200 400 600 800 1,000 1,200 1,400

| Care and Food and

Customer and Client Support: Basic Customer Service I . 756
Finance: Budget Management I 298
Sales: GeneralSales S 262
Administration: Administrative Support S 233
Business: Business Management 1 195

" Peobk

eopl e 168

Human Human and g N 139

Business: Business Process and Analysis S0 125

8\ Office and Tools [ 123

The following levels of education and levels of experience are requested

Level 5 Certificates/|
Level 5 S/NVQs

- {
1

HNCs, Level 4 Certificates/Diplomas, Level 4 s/nvas [l
! ® 94 years of experience

u 6 to 8years of experience

A-Levels, Highers, Level 3 5/nvas [
11—

m 3o Syears of experience

helor's Degrees, Graduate Certificates/Dip 0to 2 years of experience

GCSEs, Standard Grades, Level 2 s/hvas [

o 5 10 15 20 25 30

Service I SSSSS——————,s0n




The jobs are categorised into the following occupations

Demand and Employment Salary
0 200 400 (] /00 1,000 1,200 ONS Oct
Burning Glass 2017-5ep Burning Glass ONS, 2017*
Care workers and home carers |1 = = : = = | 1,105 . 2018"
Number . Number in Mean -
Nursing auxifisries and assistants | * 308 of lob Risk Of. employment  Advertised Mean blalar\r
. N Automation . ~ [UK-wide)
Occupation Title Postings (UK-wide) Salary
Nurses | 278 Chefs 1,064 Low Risk 242,300 £23,407 £19,254
Kitchen and catering assistants 576 High Risk 506,900 £18,081 £10,123
Residential, day and domiiliary care managers and proprietors | 154 Receptionists 260 High Risk 237,200 £19,771 £13,235
Waiters and waitresses 224 Medium Risk 269,100 £17,707 £7,965
Health services and public bealth managers snd directors | : 108 Catering and bar managers 198 Medium Risk 63,900 £22,915 £20,047
Managers and proprietors in
Managers and proprietors in other services n.e.c. I 69 other services n.e.c. 192 Low Risk 211,200 £30,017 £34,002
Bar staff 170 Medium Risk 195,300 £18,738 £7,655
Receptionists I | 82 Restaurant and catering
establishment managers and
Welfare and hawsing astoclate professionals n.ec. [l 60 proprietors 164 LowRisk | 131,400 £26,321 £23,766
Other elementary services
Othar sdminletrative occupstions n.ec. Il 59 occupations n.e.c. 109 | Medium Risk | 33,800 £17,493 £8,618
Other administrative
Santor care workers [ S6 occupations n.e.c. 93 HighRisk | 802,500 £20,980 £17,453
Health professionals n.e.c. i 39
C sarvice pations ne.c. [ 38
Education (Minimum Advertised)
Kitchen and catering assistams [ v

Medical practitioners | 37
m GCSEs, Standard Grades, Level 2

Parsonal assistants and other secretarles | 35 S/NVQs

m Bachelor's Degrees, Graduate

3
Ophthalmic opticians | 53 Certificates/Diplomas

Cleanaers and domaestics 29 A-Levels, Highers, Level 3 S/NVQs

Sales Supervisors | 28 HNCs, Level 4

Certificates/Diplomas, Level 4

Therapy professionals n.e.c. | 28 S/NVQs
Level 1 S/NVQs
Chefs | 26
2 : : m Postgraduate Degrees, Level 5
Mealth assoclate professionals n.e.c. |1 25 Certificates/Diplomas, Level 5

S/NVQs

Medical and dental techniclans | 25 Foundation Degrees, HNDs

Sales and retall assistants | 25

Dental purses |1 23

Customes servics managers and supervisors |& 22



Public Sector

Certifications in Greatest Demand The jobs are categorised into the following industries
o s 10 s » * 0 500 1,000 1,500 2,000 2,500
v R 17

Construcion skl Crtification Schame (<55 Cord [ 14
Education 1,937
Customer Service Dipioma [ 12

Food Safety Certficate ————— 3
Health and ¢ Council (HCPC) EE—
AAT/Clty and Guilds Certificate in Accounting [ 5

Six Sigma Green Belt I 5
E— Public and P y soclal security 1,169
CIMA Cortificate I 4

Persona Traner [ <

Chartered Engineer (CEng) EIIIIIINN 3
Cisco Cenifled Network Assoclste (CCNA) [N 3 The following skill clusters are most requested
Uearicen [N 3 0 200 400 600 800 1,000 1,200
ot . —— -973
tovtams. S 1 Customer and Client Support: Basic Customer Service I 312
Uteguard 3 1
f ti hnology: Mi ft Office and Productivity Tools Iy 193
PRIVCE? [ 3  —
Project dy (prae0K)  p— 3 Personal Care and Services: Child Care F‘E 160
e e R— Business: Project M p— 146
Certified Systems ) - 2 fc i hnology: Softy dop Principles S 143
Certified Scrum Master (CSM) [N 2 Finance: Budget Management I 120
City and Guilds Diploma in Accounting [N 2 Business: Business Strategy SN 112
General Dental ol (GOC) atlon 1
SOy D Iness: People Manag — 105
Council — ]
Painting and Decorating Oiploma I 2 Al g P i
The following levels of education and levels of experience are requested
HNCs, Level 4 Certificates/Diplomas, Level 4 s/nvas [l
Postgraduate Degrees, Level 5 Certificates/Diplomas, l l
. . Level 5 S/NVQs !. .
Source: Burning Glass Labour Insight ! ® 9+ years of experience
A-Levels, Highers, Level 3 S/NVQs ! = 6 to 8 years of experience
Query conditions + [ ® 310 5 years of experience
helor’s Degrees, Graduate Certificates/Diplomas E‘_'_v_‘ ‘0to 2 years of experience
Apr. 1, 2018 - Mar. 31, 2019 AND ( LEP : Gloucestershire ) AND ( SIC Code : 84.1 OR SIC Code : i [
84.2 OR SIC Code : 84.3 OR SIC Code : 85.1 OR SIC Code : 85.2 OR SIC Code : 85.3 OR SIC Code : GeSts, Standard Grades, Level2s/Nvas I 10 |

85.4 OR SIC Code : 85.6) 0 5 10 15 20 25 30 35 40 45 S0



The jobs are categorised into the following occupations

0 u 100 0 200 0 w0 0 o) Demand and Employment Salary
ONS Oct
v ed ching p e ——— 370 Burning Glass 2017-Sep  Burning Glass  ONS, 2017*
2018’
Primary and nursery educath hing p: ¢ — 247 MNumber . Number in Mean _
Risk of X Mean Salary
e and maitanty LD Automation FULTHLETR| G (UK-wide)
el b a - - - g2 Occupation Title Postings [UK-wide) Salary
S d ducation teachi
Other admiristrative occapations ne.c. I 146 econcary education teaching 370 Low Risk 388,500 £32,735 £34,372
Y Y professionals
Highar hing professionals IR 123
Primary and nursery education 249 Low Risk 436,800 £28,809 £29,672
r ond softy P prof === ] teaching professionals
MNursery nurses and assistants 205 Low Risk 214,400 £18,787 £12,853
Medical practitianens S 7a Other administrati
' er administrative 146 High Risk 802,500 £18,913 £17,453
occupations n.e.c.
IT busi ysts, wrch and vy g Lt " - -
- Higher education teach .
g fer,e “':la lon teaching 123 Low Risk 168,900 £34,749 £45,275
Managors and proprietors in other services me.c. I 61 ::m essiona’s dooft
TOETaMMErs and soitware 90 Low Risk 336,200 £37,908 £43,834
Semior proessi oled sh S 53 development professionals
| Medical practitioners 74 Low Risk 262,600 N/A £71,204
Social workers SN S0 ITbusmessanal\rlsts,archltects 71 Low Risk 132,100 £34,621 £a0,421
and systems designers
Security guands and related occupations T a6 f [
Ma"agers‘?"d proprietors in 61 Low Risk 211,200 £33,196 £34,002
. other SErvices n.e.c.
Customer service ocoupations ne.c. N - -
S f Is of .
:"'ort,pm le“lo';?, sho . 53 Low Risk 106,700 £32,946 £52,342
Te i s _ » educational establishments
Human resources snd industrisl refatices officens 0 37
Education (Minimum Advertised)
Manag I and business asalysts N 57
Teaching and other scucationsl prodemicnal nec, =00 35
and financlal project pe 33
IT wwar sopport tachniclans 00 33
m GCSEs, Standard Grades, Level 2
ogy and prodess) nec DN 29 S/NVQs
Ubrary derks and sssktasts S0 28 = Bachelor's Degrees, Graduate
Certificates/Diplomas
Cleaners and domestics N 27 .
® A-Levels, Highers, Level 3 S/NVQs
Marketing assodate professionals BN 77
® Postgraduate Degrees, Level 5
Selichars 00 25 4
Certificates/Diplomas, Level 5
N S/NVQs
Que andhome careys R 24 HNCs, Level 4 Certificates/Diplomas

Level 4 S/NVQs

= Level 1 S/NVQs



Sectors to Watch

Cyber, Artificial Intelligence and Robotics

At present, 15.4% of young people surveyed have plans to enter the cyber-tech sector showing a good level of interest, with room to grow. 20.4% want to enter the
creative industries, which is increasingly likely to incorporate advanced digital skills.>* Gloucestershire’s Higher and Further Education institutions are increasingly seeking to
align the courses they offer with the many local opportunities in cyber-tech.

Digital and cyber-tech courses are now available across the county at:

e University of Gloucestershire through its School of Business and Technology and C11 Cyber Training facility at Berkeley Science and Technology Park which
undertakes research and knowledge exchange activities that support innovation; delivers innovative solutions, courses, training materials in areas related to cyber-
tech and digital, business growth and innovation.

Gloucestershire College which in partnership with the University of the West of England, will offer cyber-tech degrees from September 2019.
South Gloucestershire and Stroud College;

Adult Education in Gloucestershire;

Gloucestershire County Council Library Service; and

e Local independent training providers.

Initiative Schemes:

Cyber Valley

Cyber Valley, formed by GFirst LEP with neighbouring LEPs in Swindon and Wiltshire, Worcestershire, and The Marches, has the following ambitious objectives:
e double the size of the cyber-tech and digital sector in the region;
e position the region as the UK’s largest cluster of cyber-tech and digital activity outside London; and
e promote an entrepreneurial start-up culture, attract new investment, develop talent and embed cyber-tech resilience in firms across all industries.

Cyber Valley has identified that ‘there is a strong concentration of skills in cyber security within the region, which can be used to embed cyber-tech resilience through a
wider industrial base, including making a strong contribution to the growth of the UK’s cyber security sector directly, and supporting industries within which their demand
for secure solutions grow the region’s economy’.> This has resulted in a 185% growth in the number of registered active cyber security firms across the geography in the
ten years leading up to 2017.%° The ambition of Cyber Valley extends to promoting an entrepreneurial start-up culture and attracting new investment, which is further
supported at a local level with a greater focus on ensuring the infrastructure is fit for purpose and on developing the skills and talent pipeline.

>* GFirst LEP Magnet County Youth Survey
> Cyber Resilience Alliance (now Cyber Valley) — Science and Innovation Audit
*® Source: University of Gloucestershire




CyNam
Cyber Cheltenham (CyNam) is a locally-based community interest company whose network acts as a focal point in bringing together ideas and collaboration in the cyber-
tech and digital sector. CyNam is the UK’s best attended regular cluster event and boosts a 1000+ person strong community from over 100 local businesses.

CyNam brings together cyber-tech SMEs, enterprise technology companies, academia, local and central government departments as well as the investment community and
wider supporting industries to fulfil a vision of enabling Cheltenham and Gloucestershire to reach its potential as a globally recognised hub of cyber-tech innovation. CyNam
recently partnered with Hub8 to create a 7000sq/ft physical incubation and innovation workspace in central Cheltenham, the first purpose-built facility for private cyber
tech innovation in the South West.

An additional ambition of CyNam is to demystify cyber security for those who are outside of the sector, educating and enabling the general public and wider businesses to
protect their data more effectively. This includes students and children, to also inspire the cyber-tech generation of tomorrow. CyNam has so far drawn on limited private
funding through industry sponsors and is run by a Board of Directors featuring Directors of various local cyber-tech companies.

Cyber Central

The planned UK cyber-tech park development located adjacent to GCHQ in Cheltenham will encourage new and existing businesses to develop within the Cheltenham
cyber-tech cluster. Cyber Central must be closely linked to GCHQ, connected with data and people, as well as being suitably linked with the county’s main centres of
Cheltenham and Gloucester. Infrastructure is key, with a need to fully address challenges of congestion on the A40, Cheltenham Spa railway station and the limited entry
and exit at junction 10 of the M5 motorway.

GFirst LEP has committed £22m towards infrastructure improvements in the vicinity of Cyber Central to unlock the first phases of development at the site.
Cyber Central is expected to host the National Cyber Security Centre’s (NCSC’s) National Cyber Innovation Centre, a dedicated facility to harness government, academic and
private sector expertise to develop UK cyber-tech capability and businesses.
The park will also host:
e aresearch and education facility for development of cutting-edge research in cyber-tech;
e zoned space that can cater for different industry requirements;
e adedicated hub to house local cyber-tech start-ups originating in part from the NCSC and its innovation centre;
e larger corporate businesses; and
e askills and visitor centre.

This will require a broad-based collaboration across local, national and international academia, including world-leading accredited research universities. The emerging
masterplan for Cyber Central also sets out the need for a residential offering relevant to the local workforce including:
e hotel and conference facilities — which will be important to establish Cyber Central as an internationally significant venue for the sector;
e housing and leisure facilities — which will draw talent, particularly young talent, to the park; and
e ensuring that the local community of West Cheltenham, including some of the most deprived parts of the county, can use the facilities and interact with the Cyber
Central community, helping to raise local aspirations about careers in cyber-tech.




Agri-Tech
Agriculture has long been part of the Gloucestershire landscape.

e Over 70% of the county is agricultural land.”’
e Gloucestershire has a food and agriculture sector valued at nearly £1.5bn
e The sector supports 50,000+ jobs in the county, and has double the national proportion of activity.*®

Gloucestershire has two institutions (Royal Agriculture University — Farm 491 and Hartpury) that lead the way in developed technology for agriculture. Combined with the
opportunities technology brings and can be developed in the county means that this could be a niche area. Agriculture has a looming demographic crisis. National the
proportion of workers under 35 years of age was just 3%. Associated with this development of food and drink in the county and the natural landscape that much of the
tourism industry relies on.

Farm 491 - awarded £2.92m through Local Growth Fund (LGF) has enabled the Royal Agricultural University (RAU) to establish the Farm 491 Agri-Tech centre, based over 2
sites. This delivers space for innovators to establish and grow enterprises that develop and apply technology to agriculture. These entrepreneurs have access to a support
network of farmers, businesses, investors, and academics, as well as open access to data, research, equipment, and resources™.

Hartpury University — Tech to Plate - This project, awarded £1m in 2018, will complement the Farm 491 Agri-Tech Innovation Centre by delivering a technology application
and training centre for Gloucestershire and the wider region. The centre will support the wider adoption of digital technology to deliver productivity improvements in agri-
businesses and the traceability of farm produce, particularly livestock.

A short survey to indicate the significance was carried out in May 2019 with companies contracted to the Hartpury — Gfirst LEP Tech to Plate project. They confirmed the
strategic evidence that demand is increasing for digital skills in the Agricultural sector. Key areas will impact the future of Further and Higher education will fall into multiple
sectors but cross cutting themes emerge that require rapid enhancement of skills at all levels. Artificial Intelligence, Machine Learning and the data-driven economy are all
highly applicable to agriculture. Building on existing Cyber Security and Agricultural technology investments, there is logic in future development and driving Innovation in
these two rapidly advancing sectors.

Also the presence in the county of a nationally significant research institution such as Campden BRI provides Gloucestershire’s fledgling agri-tech businesses with a unique
opportunity to revolutionise farming techniques and processes, building on the distinctly rural character of the county. Campden BRI is a world leader in the agri-tech sector
supporting companies with practical scientific, technical and advisory services and actively looking at opportunities for collaboration with agri-tech businesses and academic
institutions within Gloucestershire.

>’ Source: National Farmers Union South West
*8 The Scale and Impact of the Farming, Food, Drink & Rural Economy in Gloucestershire, Collison et al, March 2019
59 https://www.gfirstlep.com/projects/farm-491/
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One of the aims of the local industrial strategy is the creation of an advanced agri-tech hive®, a virtual innovation cluster that builds on previous GFirst LEP investment in
agri-tech and cyber security to develop a hive that attracts global investment by:

e coordinating business development;

e delivering foundation projects to incubate solutions for international consumption;

e utilising this knowledge, research and trial hub, develop the protocols, systems and evidence for new models of 'net zero' farming;

e developing transferable networks for peer-to-peer data sharing, innovation and knowledge exchange that enables productivity and resource efficiency on farms;

e creating partnerships between Further Education (FE), Higher Education (HE), and commercial training providers to develop technical and business skills;

e accelerating the development of dynamic procurement platforms with traceability, sustainability, origin and ingredient credentials;

e working with other nationally and internationally recognised FE and HE institutions to close the digital and technical skills gap in food and farming, attracting and
developing talent in Gloucestershire.

e exploiting improvements in connectivity, transport and storage solutions to enhance the opportunities of this investment to benefit local farms, food businesses
and communities;

e engaging with Local Authorities, Local Nature Partnership and community initiatives, to ensure that our plans complement other relevant initiatives, such as
Gloucestershire’s emerging Health and Wellbeing Strategy.”

® Thisis a working title, Draft Local industrial strategy.
®! Gloucestershire Health and Wellbeing Strategy — Gloucestershire County Council



STEM

Many jobs of the future will require STEM (Science, Technology, Engineering and Mathematics) subjects. Industries related to STEM subjects are important to
Gloucestershire. The recent Science and Innovation Audit (SIA)®? (including Gloucestershire) found that just over a third (36%) of subjects being studied by undergraduates
in Gloucestershire are STEM. This figure has increased by 1.8% since 2012. This is better than the consortia area® (average 1.1% increase) but matches the overall picture
for England and Wales — increase of 1.8%.

For post graduate students 46% of subjects are in STEM subjects. Biological science and Architecture, building and planning being the most popular subjects. The report
shows that out of the consortium Gloucestershire is losing graduate skills the most. 60.7% remain in the LEP area 6 months after graduating which may sound high but not
compared to Cornwall and Isles of Scilly at 74.9%. The reasons for this should be examined further. Out of 40 LEP regions Gloucestershire ranks 32nd for retaining graduates
6 months after graduation. This is significant in Gloucestershire and should be addressed. The report found that 6.6% of Gloucestershire’s workforce is employed in science,
research, engineering and technology professionals and associated professions. Ranking =21st out of 40 LEPs.

A positive statistic is Gloucestershire (14.5%) is above the GB average (11.9%) for the share of employees employed in all SIA 5% themes (14.5% equates to 40,200
employees).

The county appears to have a particular strength in next generation microelectronics (LQ® 5.48) and for this area is ranked 3rd in Great Britain. However, there are only 80
businesses classed as microelectronics; only 0.3% of the share of enterprises in the 5 themes. The largest share of enterprises in 2015 was the ‘resilience, environment and
sustainability theme’ at 13.3% but it had the lowest location quotient of all 5 themes of 0.93. It also had the greatest number of businesses in 2015 (3650).

Gfirst LEP®® have invested £2.1m in STEM centres across the county supporting new or improved engineering, physical sciences, and digital technology centres:

Cirencester College - The 1,582—square metre STEM centre was jointly funded by GFirst LEP and the Education Funding Agency. This has enabled the college to meet the
needs of local employers that want to recruit people with STEM qualifications, as well as the rising demand from young people who want to study these subjects. The
centre includes state-of-the-art teaching labs to support the expanded bio-medical health provision and high-spec computers to support 3D modelling and data handling.

Gloucestershire College (Cheltenham, Gloucester and Forest of Dean) - The project created two new construction centres, one in Cheltenham and the other in the Forest of
Dean. In addition, the engineering facilities and self-directed study areas at the Gloucester campus were enhanced to improve facilities and attract more students into
STEM subjects.

62 http://gw4.ac.uk/sww-sia/

® The consortia area is South West of England (Cornwall & Isles of Scilly, Gloucestershire, Heart of the South West, Swindon & Wiltshire, and West of England LEPs) and South East Wales
® The 5 themes are: Aerospace and advanced engineering, Digital living innovation, Resilience, environment and sustainability, Next generation microelectronics and New energy systems
® A LQ or Location Quotient is a way that measures a county’s industrial specialization relative to a larger geographic unit (usually the nation). For example, an LQ of 1.0 in mining means
that the county and the nation are equally specialized in mining; while an LQ of 1.8 means that the county has a higher concentration in mining than the nation. If the LQ is 0.8 then the
county has a lower than national average concentration in mining.

66 https://www.gfirstlep.com/projects/stem-centres/
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Hartpury College - Hartpury have had a £700,000 investment for the upgrade of animal/veterinary science labs and the creation of 200 new workspaces in order to support
and enhance ongoing provision of STEM-designated courses at the college. The project also facilitated the consolidation of student services into a single location on-site.

National research has shown that STEM skills shortages are particularly prevalent in certain occupation groups (e.g. Professional occupations) and can create pockets of HTF
vacancies; for example, the 2015 ESS found that 43 per cent of vacancies for Professional occupations in so-called SRET sectors (Science, Research, Engineering, and

Technology).

Young people between age 11 and 19 who recall taking part in a STEM Carers Activity (2017 — UK)

58%
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63% 63% 4% 61%
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Source: EngineeringUK, EBM 2017

Participation in Science-related activities outside school by pupils aged 7 to 14 (2017 — UK)
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Source: EngineeringUK, EBM 2017
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Health & Social Care:
Adult Social Care Workforce®’:

e The sector has a 7.8% vacancy rate

e Lowest number of Zero-hours contracts in South West

e 80% of the workforce is female

e Average age is 42, higher for regulated professionals at 48

e 64% of people starting new roles are recruited from within the sector (high churn within the sector) so the sector does retain experience and skills.
e Estimated 17,500 jobs in Gloucestershire - split across — local authorities (6%); independent sector (88%) and direct payment recipients (5%).

There are some clear issues in the Health & Social Care Labour Market, these are not just limited to Gloucestershire but countywide, these include:
eVacancies (long term and turnover); hard to recruit to posts and national shortages.

*Supply of newly qualified staff is more difficult to predict now that Health Education England (HEE) no longer commission non-medical undergraduate programmes. The
loss of NHS bursaries has had a significant impact on application levels and whilst applications are still in excess of places available, it has had a more significant effect on
those professions which have traditionally attracted a more mature student — such as Mental Health Nursing.

*EU exit may have a significant impact on Gloucestershire. Although numbers of staff from the EU may be relatively small across the NHS in Gloucestershire (less than 4%),
It is recognised that there are some services/teams with a higher concentration which may be impacted. Impact assessments have been made. However of greater note for
Gloucestershire Integrated Care Service is the relatively high percentage of EU staff in Care services (approximately 12%)

Gloucestershire’s Integrated Care Service’s Workforce Development Plan:

eRecruitment & Retention - Over the next 5 to 10 years the labour force age projected to show the largest growth is the 60-70 age group. This combined with the changing
in state pension’s age (particularly for women) will mean that overall our labour force will have an older age prolife. To guarantee the retention of skills, knowledge and
experience there is a need to ensure that we can preserve these older, more experienced staff members in a way that is both productive and beneficial for both staff
member and employer.

edeveloping new routes of supply — University of Gloucestershire Nursing College - The first cohort of general nursing degree students are soon to start their 3rd year of
study. There are 60 students who will qualify in the summer of 2020. The 30 students undertaking the mental health nursing degree will be starting their 2nd year in
September. 30 Paramedic students commenced training in January and we are exploring with the university the feasibility of an additional intake this year. The University
has had approval to run an undergraduate degree in Physiotherapy and 30 students have commenced on this programme in September. 41 Trainee Nursing Associates are
starting their second year with further intakes each of 42 students planned to start in September and April.

7 Source 2018 NMDS-sc — taken from 2017/2018 data inputs



eApprenticeships — A greater focus on effective use of apprenticeship levy will be required in 2019/10 — to support “all entry level jobs to be offered as apprenticeships”.
Plans have been developed to create an apprenticeship hub for the county, funding will need to be agreed before this can be implemented. The hub will enable
apprenticeships to be considered across the ICS, supporting both health and care in an integrated way and supporting the delivery of the long term plan. (there is more
information about this is the future skills section of this document).

*“Proud to Care” - aiming to raise profiles of careers in care, the primary recruitment tool of Gloucestershire’s Adult Social Care Service.
¢ Succession Planning and Upskilling - Clinical Care Pathways support; aimed at supporting skills required for transformation of services across One Gloucestershire

including: Young onset dementia; Respiratory clinical pathway; End of Life Care; Falls and Rehab; Falls prevention; Cancer Pathway; Circulatory clinical pathway (CVD and
Hypertension); Stroke; Diabetes (Adults with a learning disability).




Productivity®®

Gross Value Added per hour worked (2017) at LEP level
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At a local level productivity is measured in terms of gross value added per worker or per hour

worked rather gross domestic product.

In 2017 Gloucestershire’s GVA per hour worked was £32.2 this was above the South West
average (£30.2) but 4.2% below the UK average (£33.6) . When compared to the other 37
Local Enterprise Partnerships, Gloucestershire has a rank of 14 out of 38 (1 having the highest
GVA per hour worked). Of those Local Enterprise Partnerships that have a higher GVA per
hour worked than Gloucestershire the majority (8 out of 13) are located in London, South East
of East England, the exceptions to these are the West of England LEP, Cheshire and
Warrington, Swindon and Wiltshire, South East Midlands and Coventry and Warwickshire.

Gloucestershire GVA per filled job stood at £51,664 in 2017, which as with GVA per hour
worked was above the South West average (£46,888) but 4.9% below the national average of
(£54,330). The picture when compared with other LEP’s is also very similar to that observed
with GVA per hour worked, with Gloucestershire again having a rank of 13 out of 38 (1 having
the highest GVA prefilled job). Of those Local Enterprise Partnerships that have a higher GVA
per filled job than Gloucestershire the majority (8 out of 12) are located in London, South East
of East England, the exceptions to these are the West of England LEP, Cheshire and
Warrington, South East Midlands and Coventry and Warwickshire.
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When compared to the other 37 Local Enterprise Partnerships, Gloucestershire is ranked 12 out of 38 Local Enterprise Partnerships in terms of average annual growth in
GVA per hour between 2012 and 2017. The recent growth in Gloucestershire’s GVA per hour means Gloucestershire’s position relative to other Local Enterprise
Partnerships has improved considerably, When looking at the more recent period of 2016-17 Gloucestershire ranks 4th out of 38 Local Enterprise Partnerships.
Gloucestershire is ranked 7 out of 38 in terms of growth between 2012 and 2017 and 9 out of 38 during the period 2015 and 2016. Gloucestershire’s performance in terms
of growth in GVA per job was noticeably better than its performance in terms of GVA per hour worked during the period 2011-2016, this is due to a growth in the
proportion of people working full-time which was experienced to a lesser extent by other local enterprise partnerships.

The 2016 UK Competitiveness Index®® ranks GFirst as the 14th (out of 38) most competitive LEP in the country. Similarly, in 2012, LEP Network data placed GFirst as the 9th
most resilient LEP area. Total output of the county’s economy represents 13% of the value of output in the South West and 1% of the UK economy’®. According to latest
figures, GVA per head in Gloucestershire is £26,093, on a par with the UK (£26,621) and above the South West average (£23,091). Manufacturing in Gloucestershire is a
significantly higher percentage than nationally’, accounting for 15.2% of GVA compared to 10.2% nationally, and 12.2% of employment compared to 8% nationally.

In terms of both GVA and employment, some of the largest sectors in the county are; Distribution; Transport; Accommodation and Food; and Manufacturing, along with the
Public sector (including education and health). In recent years the greatest growth in GVA has been in Business Service Activities’> with average annual growth rates of 6.0%

% http://www.cforic.org/pages/uk-competitiveness.php
7 Gross Value Added ONS Balanced Approach which combines income and production.
https://www.ons.gov.uk/economy/grossvalueaddedgva/bulletins/regionalgrossvalueaddedbalanceduk/1998t02016
71 . . —

Regional gross value added (balanced) by local enterprise partnership in England
https://www.ons.gov.uk/economy/grossvalueaddedgva/datasets/regionalgrossvalueaddedbalancedbylocalenterprisepartnershipinengland
72 Regional gross value added (balanced) by local enterprise partnership in England



http://www.cforic.org/pages/uk-competitiveness.php
https://www.ons.gov.uk/economy/grossvalueaddedgva/bulletins/regionalgrossvalueaddedbalanceduk/1998to2016
https://www.ons.gov.uk/economy/grossvalueaddedgva/datasets/regionalgrossvalueaddedbalancedbylocalenterprisepartnershipinengland

and 5.0% respectively’®, this sector has also seen high rates of growth in employment with an average annual growth rate of 4.4%. Other sectors experiencing high rates of
employment growth’® include Property (6.1%) and Agriculture, Gas, Electricity and Water (4.1%)"

Labour productivity is an important factor in determining the productive potential of the economy. Countries with strong labour productivity growth tend to benefit from
high rates of growth and low inflation. Labour productivity can be calculated as output per worker, output per job or output per hour; with the latter being the more
conventional approach.

High rates of GVA growth are forecast in ICT, property and business services (all key aspects of the knowledge intensive service sector). However, the model predicts that
the contribution of these sectors to output (based on the forecast location quotients) will remain below the national average. The manufacturing sector is forecast to grow
and is expected to continue to be significant in terms of economic output relative to the rest of the UK.

Growth in GVA by sector (2012-2017)
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https://www.ons.gov.uk/economy/grossvalueaddedgva/datasets/regionalgrossvalueaddedbalancedbylocalenterprisepartnershipinengland
7 This relates to the period 2006 -2016

7% Business Register Employment Survey, ONS via www.nomisweb.co.uk

7> This relates to the period 2009-2015
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Productivity and earnings relative to Local Authorities with similar urban/rural designations, 2018

29% of the Gloucestershire population live in rural areas compared to 17% nationally. The area therefore has a 70% higher rural population than average. The above
illustrates Department for Environment, Food and Rural Affairs (Defra) figures comparing the productivity of Local Authority areas with comparator areas with similar
urban/rural splits. This shows that in Gloucestershire strong productivity is not — as may sometimes be the perception — confined to urban areas. Strong GVA performance
in Tewkesbury may be explained by the presence of specialist manufacturing there (e.g. for aviation). In the case of Cotswold, it may be related in part to higher value
tourism services that bring significant income derived from local AONB status. Food manufacturing is the UK’s largest manufacturing sector and the agricultural sector in

Gloucestershire is anchored by several large companies that help integrate the production, manufacturing and distribution supply chains in the area, making it a setting for
significant innovation across the supply chain.”®

78 Gfirst LIS Five Foundations of Productivity




Gross Added Value by Service Type (2015)

Agriculture,
Forestry and
Fishing

Mining &
Quarrying
Electricity, gas,
steam and air
conditioning
supply
Water supply,
sewerage, waste
management and
remediation
activities

Manufacturing

Gloucestershire’s significant sectors for GVA are:

f— l IJ LIIIL

Construction  Wholesale and
retail trade
repair of motor
vechiles and
maotorcycles
Transportation
and storage
Accommodation
and food service
activities

Information and
Communication

Financial and
insurance
activities

Real estate
activities

77

Professional, Public
scientific and administration entertammenl
technical activities  and defence, and recreation
Administrative  compulsory social  other services
and support security activities
service activities Education activities of
Human health and  households as
social work employers,
activities undifferentiated
goods-and-
services-
producing
activities of holds
for own use

Public admin and defence (19%), Manufacturing (16%), Wholesale and retail (14%), Real estate activities (13%), Professional, scientific and technical (11%).

7 https://www.ons.gov.uk/economy/grossvalueaddedgva/datasets/gvaforlocalenterprisepartnerships

N.B. The SIC codes have been grouped together by the ONS for GVA, the employment figures have been added together to match the GVA groupings.
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SECTION THREE
FUTURE SKILLS



Categories of schools

Gloucestershire has a wide diversity of mainstream school provision with:
e Community schools (infant, junior, primary, secondary and special)

e Voluntary Aided schools (primary and secondary)
e Voluntary Controlled schools (infant, junior and primary)
e Foundation schools (infant, junior, primary and secondary)

e Academies/Free Schools (primary, secondary, special, UTC and Post 16).
As at November 2018 there are 204 maintained schools and 93 academies/free schools in Gloucestershire giving a total of 297 schools overall. The table below gives a

breakdown of schools in Gloucestershire by category.

Category Primary Secondary Special Total
Community 85 1 8 94
Foundation 16 4 20
Academy 53 34 3 90
Voluntary Aided 39 39
Voluntary Contreolled 21 51
Free School 2 1 3
Total 246 40 11 297

There are five selective single sex grammar schools and two selective co-ed grammar schools in Gloucestershire places are open to all students both in county and across
county borders, subject to meeting the admission criteria. All of the grammar schools have recently increased in capacity. In total 198 additional grammar school places

have been provided since 2016.

The schools are:
e Pates Grammar School (Co-educational) — Cheltenham
e Marling School (Boys) — Stroud
e Stroud High School (Girls) — Stroud
e High School for Girls (Girls) — Gloucester
e Ribston Hall High School (Girls) — Gloucester
e Sir Thomas Rich’s School (Boys) — Gloucester

e The Crypt Grammar School (Co-educational from 2018) — Gloucester




Secondary School Placement Forecasts

Secondary school projections show an increase in pupil numbers between Sept 2018 and Sept 2024 for the county as a whole. The rising numbers in primary schools began
to impact on the future demand for Year 7 places, with forecasts now indicating an increase of 612 pupils at Year 7 between Sept 2018 and Sept 2024. Post 16 places are
primarily within local academy 6th forms or local FE college provision. Post 16 places in local academies have reduced steadily from 6376 in 2014/15 to 5925 in 2018/19. FE
college places show a similar trend. It is anticipated that this trend will reverse from 2019/20 onwards, reflecting the increasing school population pre 16. Berkeley Green is
a relatively new University Technical College (UTC) with numbers expected to increase at a much greater rate while it becomes established.
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Post 16 places are primarily within local academy 6th forms or local FE college provision. Post 16 places in local academies have reduced steadily from 6376 in 2014/15 to
5925 in 2018/19. FE college places show a similar trend. It is anticipated that this trend will reverse from 2019/20 onwards, reflecting the increasing school population pre
16.

Gloucestershire County Council faces two specific issues in managing school places:

The demographic trend in the school population age range is largely driven by the birth rate — Since 2007 a upward trend in the birth rate in Gloucestershire averaged
approximately 6692 births per calendar year between 2007 and 2017. This has put pressure on primary school places since 2012 which has been significant and will
continue to be so as the peak 2007 to 2012 birth years feed through primary and secondary education. These figures do not account for the high number of children moving
into the county due to migration, house moves, army relocations etc. All these issues are covered in more detail under the School organisation and planning issues section
of the document.

Significant housing development across the county — 42,730 new homes delivered across the county between 1992 and 2009/10. The six district councils have varying
timescales for future delivery of additional housing up to 2031. The Joint Core Strategy (JCS) has outlined a further 35,446 homes, of these 14,360 for Gloucester, 10,917 for
Cheltenham and 10,169 for Tewkesbury between 2011 and 2031. Stroud have published the need for 11,400 new homes between 2006 and 2031.Cotswolds have
published the need for 9614 new homes between 2011 and 2031 and Forest of Dean have published the need for 6200 between 2006 and 2026. Many of these
developments are predominately concentrated around the outskirts of the two urban areas; however, there are pockets of new development being approved in more rural
towns and villages in particular in the Cotswolds resulting in the need for additional school places or the take up of remaining surplus places.

Forecast of Sixth Students by School planning Area

#anning Area 2019720 2020/21 2021722 2022/23 2023/24 2024725 202526 % Change
2019/20 to 2025726
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Social Mobility

In the South West region, Stroud ranks 43 out 324, performing the best in the region.”® Part of the explanation for poor social mobility in youth and working lives, in
particular, is the rural nature of the South West region. Poor transport links make accessing education and quality jobs challenging. Businesses have an extremely low level
of satisfaction with the infrastructure in the South West.

Overall
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KEY

_ HOTSPOT:GOOD SOCIAL MOBILITY
_ COLDSPOT:POOR SOCIAL MOBILITY

YOUTH

OVERALL RANK
(1 10 324 where 1 is the bast social mobility)

OVERALL RANK

EARLY YEARS

OVERALL RANK

% of nursery providers rated “outstanding' or ‘good’ by Olsted
(based on nurseary lecation)

% of children eligible for frae schoal meals achieving a ‘goad laval
of development” at the end of Early Years Foundation Stage
(based on residencea}

% of young people ebgible for Irea school meals that are net in

education, employment or training (positive dastination) after

completing KS4 )

Average points scora per entry for young people aligible for tree

school meals at age 15 taking A-lavel or equivalant qualifications 139
(based on residence)

% of young people ekgible for frea school meals at age 15 achieving
2 ormora A-levals or equivalent quaifications by tha age of 19
(pased en residence)

% of young people eigible for frea school meals at age 15 entaring
higher education by tha age of 19 (based on residence)

% of young peaple elgible for Iree school meals at age 15 entering
higher education al a salective university {most selective third by
UCAS tariff scores) by the age of 19 (pased an school location at 15)

185

161

188

SCHOOL

OVERALL RANK

% of chidren eligible for free school meals attending a primary
school rated ‘outstanding’ or ‘good’ by Ofsted (school location)

% of chidren eligible for Iree school meals attending a secondary
schoal rated ‘outstanding’ or ‘good’ by Olsted (school location)

% of chidren eligible for free scheol meals achieving at leas! the
expacted level in reading, writng and maths at the end of Key
Stage 2 (basad on rasidence)

Averaga altanment 8 score lor pupis eligible lor free schoal meals
(basad on residence)

154

Sowros of 2016 data: weav.gov.uk/governmant/publications/socal-mablity-index
Souwoe: www.govuk/govemmnetipubbcatiora/socalmobility-index-2017-data

165

|

WORKING LIVES

s

OVERALL RANK

Madian weekly salary (£) of empioyeas whao live in the local area,
af employees (FT and PT)(basad on rasidence)

Average house prices compared 10 madian annual salary of

employees wha liva in the local area (based on residence) 0

% of people that kva in the local area who are in managerial and
pratessional occupations [SOC 1 and 2){based on residence)

% of jobs that are paid less than the applicable Lving Wage
Foundation living waga (based on job location)

% of tamikas with ¢hildren who own their homa (based onresidence) | 176 | 158




Failure to reach expected attainment levels,
Workless vs. Working Families.
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Free School Meals

Measuring Free School Meals (FSM) is a proxy measure of disadvantage.

Social Context:

Children growing up in workless families are
almost twice as likely as children in working
families to fail to reach the expected attainment
levels at all stages of their education

Source: Improving Lives Helping Workless Families, DWP, 2017.

Children who grow up with workless parents are
more likely to be workless themselves as adults,
in comparison to children who grow up with
working parents.

Sources:
Children in jobless households across Europe: Evidence on the association
with medium- and long-term outcomes, Gregg et al, 2017.

Intergenerational transmission of worklessness: Evidence from the
Millennium Cohort and the Longitudinal Study of Young People In England,
Schoon et al, 2012

Index of Multiple
Deprivation 2015

Primary Primary Secondary
FOMElghiy ¢ oicitih, Fistinguage  Fistsnguage | ouoiisecioie  Auarage
(inc. Nursery) 208 English2018  English 2018 st
Percentage 10.40 7.30 8.20 6.00 15.01 123*
Rank 37 22 42 a7
England % 13.70 12.40 21.20 16.60 - 1 being most deprived




Social Mobility 2017

350

Overall Rank % of children eligible for FSM % of children eligible for FSM % of children eligible for FSM

‘outstanding’ or 'good’ by Ofsted  rated "outstanding' or 'good' by level in reading, writing and maths
{school location) Ofsted {school location) at the end of Key Stage 2 (based
on residence)

| Gloucester ® Cheltenham ® Cotswold ™ Forest of Dean ®Stroud = Tewkesbury

T Ll

Average attainment 8 score for

attending a primary school rated  attending a secondary school  achieving at least the expected  pupils eligible for FSM (based on

residence)

Source https://www.gov.uk/government/publications/social-mobility-index

The Social Mobility Index (2017) shows that three districts in Gloucestershire (Cotswold, Forest of Dean and Gloucester) are ranked in the bottom 20% nationally. However,

Stroud district is the highest ranking local authority area in the South West, suggesting that there might be potential to learn from and build on what works in that part of the county.

Social Mobilty Index

Ranking (out of 324)

Cheltenham 225
Cotswold 268
Forest of Dean 303
Gloucester 282
Stroud a3
Tewkesbury 199



https://www.gov.uk/government/publications/social-mobility-index

Young People
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Overall Rank % of young people eligible for Average points score per % of young people eligible for% of young people eligible for% of young people eligible for

FSM that are notin entry for young people ~ FSM at age 15 achieving 2or ~ FSM at age 15 entering FSM at age 15 entering

education, employmentor  eligible for FSM at age 15  more A-levels or equivalent higher education by the age higher education at a
training (positive destination) taking A-level or equivalent qualifications by the age of of 19 (based on school selective university (most

after completing KS4 (based  qualifications (based on 19 (based on residence) location at 15) selective third by UCAS tariff

on school location at 15) residence) scores) by the age of 19

(based on school location at
15)

B Gloucester M Cheltenham mCotswold M Forest of Dean ®Stroud mTewkesbury

Source of 2017 data :

https://www.gov.uk/government/publications/social-mobility-index-2017-data




Pupils in receipt of Free School Meals at time of permanent exclusion

70

Numberof exchsbrs

201213 [ 2013/14 2014/15 2015/16 2015/17
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Pupils in receipt of Free School Melas when they were excluded for a fixed period

700 7

2012/13 2014/15 2015/16 2016/17

- Primary |

111 115 145 163 172

= Secordary |

333 334 379 401 <15

®Soeciol |
W Totsl |

« 8 [ 21 16 10
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]
In 2016/17 58 pupils (41% of all excluded pupils) were in
receipt of free school meals when they were
permanently excluded. In comparison, 55 FSM pupils
(40%) were excluded in 2015/16. 51% of primary school
pupils excluded in 2016/17 were in receipt of free school

meals.

In 2016/17 595 pupils (34%) were in receipt of free
school meals when they were excluded for a fixed
period. This compares to 580 FSM pupils (35%) excluded
in 2015/16. 56% of primary school pupils were in receipt

of free school meals when they were excluded.




Gloucestershire has a well-established and growing approach to helping people with disabilities in to employment through the county council’s Forwards scheme and the
Going the Extra Mile (GEM) project. This includes offers such as supported internships, which are delivering positive outcomes for those seeking work and contributing to a
closing of the gap. An estimated 11,900 people aged 18 and over in Gloucestershire will have a learning disability in 2020. Of these, 2,420 have a moderate or severe
learning disability. There were 3,623 people in Gloucestershire diagnosed by local GPs as having a learning disability in 2017/18. While the overall number of adults with
moderate or severe learning disability is predicted to rise by 5.8% between 2020 and 2030.

Total number of Disability Living Allowance/Personal Independence In Higher Education

Payment/Attendance Allowance claims for mental health conditions,

by age group, Gloucestershire 30,000
l 7,050
J 25,000
Alltes — 7,130
N 3180 20,000
65+ 3,160
o 5,000
3
E 50-64 10,000
25-49 5,000
o May-17 0
16-24 = May-16 F@a‘ & 3 Gl ‘(\&\* Q,g? “‘,\x‘ o & P R
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number of claims
Source: Department of Work and Pensions

Since 2014, the number of applicants declaring a mental health condition has increased from 7,433 to 17,520. Note: this is a non-mandatory question and the data should

be used as a guideline only.”

®ucas



Housing

Gloucestershire has an overall median housing affordability ratio of 8.5 in 2018. This ratio is calculated by dividing house prices by workplace gross annual earnings. A lower
ratio figure therefore suggests that houses are more affordable. Affordability over time. In particular, this shows that Cotswold district has remained by far the area of least
affordable housing, while the reverse is true for Gloucester. All districts have seen a small increase in the affordability ratio over the period, due to the rise in house prices
at the same time as wages have been stagnating.

When comparing the Local Authorities in Gloucestershire and each of the comparator LEP areas, Gloucestershire has the largest range in affordability of all the areas, with
Gloucester having the most affordable housing of all comparator areas (at 6.68) while Cotswold has the least affordable (at 13.63), compared to the next highest area
(South Oxfordshire at 12.36). However, both Oxfordshire and Worcestershire have a higher overall affordability ratio than Gloucestershire, at 10.44 and 8.88 respectively.

Growth in Housing Since 2000 Affordability ratio over time for the Gloucestershire districts, 2011-18
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Help To Buy Scheme (South West) - Number of Help to Buy: Equity Loans (quarterly), by tenure, property type and local authority

All properties Hoases Howses Houses Houses Houses Houses Flats Flats Flats Flats Fats Flats

Cumefative completions {totall:  (total)  of which freehcld;  of which leasehold;  of which uarecorded  Percentage freehold  Percentage leasehold | (total) of whichfreehold;  of which leasehold;  of which unrecorded P'"'m“' w"”' ”‘H‘;"w"’”

Local authority data M I LN X g eehold
Chettenham | 4 [ 3 | %0 B 0 ] B 120% | & ] 11 ] a9 0 1830% | 810w
Cotswold | 7 | &5 | L) 16 0 S8 3.20% | 12 | 1 ! 1 0 830% | 9L70%
Forest of Dean | n Lo | 220 8 0 2% ! 17.99% | 4 | 1 ! 3 9 BLO% | 75008
Gloucester | a3 | 8% | 825 1 0 B.90% 0.10% | 382 ] i) | 13 0 170% | 8830%
Stroud. ! 40_ 1 407 | 4 0 =0 10000% | 0.00% | 38 | L ! 3 L} 1520% | B4BON
Tewkesbury 1063 1009 955 53 0 94.80% 5.20% e 8 3 3 1820% | 81808



Exclusions

Permanent exclusions for the last 10 academic years
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|

141 Pupils were permanently excluded during 2016/17 academic
year (this is the latest year in which data is available for
Gloucestershire) and there were also 3,595 fixed period exclusions.
Gloucestershire’s permanent exclusion rate is higher that national
rate and is increasing. In 2015/16 Gloucestershire was the highest
permanent excluding Local Authority in comparison with its
statistical neighbours, and the joint 16" highest excluding authority
in England (out of 152 authorities).

A high proportion of permanently excluded pupils were from
deprived areas and were in receipt of free school meals (2016/17 -
41%). The majority of permanent exclusions in 2016/17 are ‘White —
English” and male (73%). Males also account for nearly all (97%) of

all primary exclusions.
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A Permanent Exclusions Task Group was set agreed by
The Overview and Scrutiny Management Committee
(OSMC) in September 2017.

The figure shows that since this was set up the
exclusion rate appears to have fallen in line with
national standards.



Elective Home Education Register:

Increasing number of EHCPs
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" Est. cost - £3,680,000

Since the SEN reforms came into effect in September 2014, the number of children and young people with a
statement or an EHC plan in Gloucestershire has increased by 46.6%.
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——2014/15
~—2015/56
~2016/17
——2017/18

2014/15 2015/16 2016/17
Primary aged 121 125 189 (#51%)
Secondary aged 185 183 281 (+54%)
TOTAL 306 308 470 (#53%)

Note - figures include any pupil who has been on the register for at least one day during the month,

Number of New Starters on Elective Home Education Register




Early Years

A good level of development in a child’s early years — often used to describe school readiness — is a measurement of a child’s personal, social and emotional development,
physical development, and communication and language, including literacy and numeracy. It is a key determinant of outcomes in later life; national analysis has shown that
a child with a poor level of development at the age of five is unlikely to catch up with their peers by the time they leave education. This means that future employment and
progression opportunities are likely to be more limited. Data published by Public Health England (Figure 4) shows that in 2017/18: - A lower percentage of five-year-old
children in Gloucestershire reached a good level of development than in England - A lower percentage of five-year-old children in Gloucestershire who were eligible for free
school meals reached a good level of development than in England - A lower percentage of children aged five or six (in Year 1) in Gloucestershire achieved the expected
level in phonics (a method for teaching reading) than in England Eligibility for free school meals is used in Figure 4 to represent socio-economic disadvantage and we can
see that children who are eligible for free school meals experience inequality in their early years development. Evidence strongly suggests that this inequality can continue

into adult life.®*
% of Children Reaching Early Years Development Levels

Percentage of Children Reaching Early Years
Development Levels (2017/18) gy |

| Gloucestershire South West [ England

& public Health England (School readiness at age five in Gloucestershire by Indices of Multiple Deprivation (2015) deprivation decile)




School Performance Tables

Primary Performance 292 Schools Overall Performance
% of Pupils % of Pupils
OTPU _ . orPuel Average Scorein | Average score in
Meeting expected Reading Writing | Maths | achieving at a reading maths
standard higher standard
Gloucestershire 63% 0.2 -0.2 -0.4 10% 105 104
State Funded Schools 64% 0 0 0 10% 105 104
% of pupils meeting expected standard in reading, writing and maths at the end of
key stage 2in 2018 - all pupils
Grammar,
Reading, writing & !
:alhs e Reading | Writing | Maths | punctuation &
spelling
Gloucestershire 63% 76% 77% T4% 77%
State Funded Schools 654% 75% 78% 75% 78%
Secondary Performance 75 Schools Overall Performance
Number of pupils | Progress 8 Enterin S“WT;:::'“M Grade 5 or above Attainment 8 & . Gradce 4 or above stleast1
at end of key stage core & E:au‘ om 70 rm:n'::ols in English & Maths Smr: a«‘::ma:;:e in English & Maths ual:]mlon
4 decription oy GCSEs o GCSE @
leavers)
Gloucestarshire 65006 0.02 34.70% 95% 47 30% 49.6 4.34 69.10% 98.10%
State Funded Schools 523636 -0,02 38.40% 94% 4330% 45,5 4.04 64.20% 97.70%
Post 16 Performance 56 Schools or Colleges Overall Performance
Number of A A s‘::'"“h R :.chlwl.ns AA::’ Grade and points
students with an A :;:e P ‘“:“ mmp_ ing thew ‘::' ':1 “_ 2 for a student’s best
level exam entry rade oint Score main st udy adil rmmg 3 Alevels
programme subjects
Gloucestershire 4017 Ce 3293 $3.40% 15.20% Ce
State funded Schools 263436 C+ 3212 92.50% 13.70% C+
Aprenticeships
Level 3
Level 3 No. of Achi :.rncnt Level 2 Level 2
Students v Achievement Rate
Rate
Gloucestershire 160 80.75% 170 88.40%
State Funded Schools 35690 72.50% 67490 68%

According to data published by Public Health England, young people in Gloucestershire and in the six districts perform either better or statistically similar to England in terms of their
academic achievement, measured by their average Attainment 8 score at the age of 15 or 16. However, as we see across this report, there is inequality within this broad indicator. The Social
Mobility Index shows that Gloucester City ranks as 311th out of 324 local authorities for the average Attainment 8 score for young people who are eligible for free school meals (used to
represent socio-economic disadvantage). So young people in Gloucester who are more deprived are not achieving grades as high as those living in deprivation elsewhere in England. The
index also shows that the young people eligible for free school meals at age 15 are less likely to go on to enter higher education by the age of 19 than those in other parts of England, with
Gloucestershire ranked 275th in the country.



% of Student Destinations after Key Stage 5 (state-funded mainstream Schools and Colleges)
Year 2016/17 destinations for the 2015/16 cohort®

% of Students A % of Students A
oO. HOSHES . i o0 . HECRES f‘V % of Students Sustained % of Students Sustained
Sustained Education or Sustained Education Emplovment Destination Apprenticeshi
Employment Destination Destination ployme ESEHNALo pprenticeship
Cheltenham 89% 53% 28% 8%
Cotswold 92% 58% 28% 6%
Forest of Dean 85% 54% 26% 5%
Gloucester 92% 66% 19% 7%
Stroud 91% 54% 31% 6%
Tewkesbury 93% 53% 28% 12%
Destination of Key Stage 4 Students by District, 2017 Destination of Key Stage 5 Students by district, 2017

For Key Stage 5 (A-Level or equivalent) students, Over 50% of those who leave school after Key Stage
5 in all districts proceed to further sustained education, with most of those students going on to
further education. Of those that do not go into education, a large proportion go into sustained
employment, with a small number starting an apprenticeship. Again, the Forest of Dean has the
greatest proportion of school leavers (around 15%) who have no sustained destination.
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For Key Stage 4 (GCSE or equivalent) qualification students the vast majority in every district
proceed to sustained further education, following the national trend. The Forest of Dean has the
lowest rate of students going into full time education, at just below 80%, while Cheltenham has the
highest rate, at just below 90%. Most school leavers at this stage start apprenticeships or full-time
work, although nearly 10% of students in the Forest of Dean have no sustained destination.

8 Longitudinal Education Outcomes Dataset



Higher Education

235 240
I

North East

690 690

North west

8 ucas
8 HESA

Application rate® Entry rate

The Cotswolds 46.8 39.9
Tewkesbury 44.7 38.6
Cheltenham 42.6 37

Stroud 38.1 32.9

Forest of Dean 36 30.8

Gloucester 31.1 25.5

HE Student Enrolments by Domile and Region - Gloucestershire

»2017/18 = 2016/17

1,910 1,925
675 695 70 770
HEE HN
Yorkshire and The East Midlands West Midlands East of England

Humber

Region of Provider®

1,070 1,095

London

1,855 1,790

South East

6,190

South West

1,080 1,110

The Open University in
England
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Learner Destinations:

The South West has a competitive higher education learner market with many
universities within a 90 minute travel time radius.

. Birmingham is 40-45 minutes direct from Cheltenham;

e  Cardiff is 1 hour 5 minutes from Gloucester; and

e  Bristol is 52-80 minutes (direct/with change) from Gloucester, or 40-65
minutes from Cheltenham as trains run more directly.

e  Stroud to Swindon is 30 minutes direct; but Stroud to Bristol is 1 hour 30
minutes+.

e Cam & Dursley is just 38 minutes to Bristol.

®  Moreton-in-marsh connects to Oxford in 26 minutes, or northwest to
Worcester in 45 minutes.
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moving, to an area. However, it is an important factor in understanding whether graduates see
Gloucestershire as a good place to live and are able to find suitable work. Retention tends to be much
higher in urban areas with labour market opportunities at scale. It should be noted that this is a snapshot
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H

Gloucestershire shows a retention rate of 60.7% — 32nd of all LEPs. This shows that graduates are more
likely to leave Gloucestershire within six months of graduating than they are in most other areas, including
all neighbouring LEP areas. The retention rate is inherently limited to showing graduates leaving, not

University of Gloucestershire:

International Student Statistics

ect sublect: | All Subjects

Students {rounded 10 nearest 5)

Royal Agricultural University

Intemational Student Statistics

Students (rounded 10 nearest 5)

Graduation Source: Gfirst LIS Five Foundations of productivity

International Student Source:
https://www.thecompleteuniversityguide.co.uk/universities/
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Apprenticeship Starts

Advanced Apprenticeship Starts - 16-18 Year Olds
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Advanced Apprenticeship Starts-Aged 25+
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Apprenticehsips Achievements - Total by Year
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Change 1617 to

2016/17 2017/18 17/18 % of Change Apprenticeship Starts In 2017/18:
Advanced 2,077 1815 262 -13% . . .
iy i 3 o o 555 higher apprenticeships.
16-18 511 523 12 2% . .
L) : #1815 advanced apprenticeships.
19-24 740 613 -127 -17%
25+ 825 679 -146 -18% . .
- t *1773 intermediate starts.
Higher 329 555 M} 206 69%
16-18 22 4ap 18 B2% . . . . . .
1 : Higher apprenticeships require the completion of an advanced or equivalent
19-24 a5 147 M 52 55%
2ce 217 e 4% framework and take multiple years to complete.
Intermediate 2,515 1,773 ) -742 -30%
1618 . 725 B 13 e Although there has been a dip in apprenticeship starts, quarter 3 figures from
19-24 696 445 3 s -36% 2018/19 show that total starts should surpass those of the previous year.
25+ 961 603 A} 358 -37%
Grand Total | : Below:

Apprenticeship Starts Comparison Chart Against Statistical Neighbours

201617, 2017418 and 2018/19 Q2 by All Aprenticeships by Region
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Apprenticeships in Social Care:

Development of an Integrated Care System Apprenticeship “hub” ensuring a more coordinated and streamlined approach to apprenticeship provision for all 5 health and social care
organisations. The aim will be to maximize the opportunities for apprenticeship provision and ensure the apprenticeship levy is maximized in the County across all Trusts and Partners -
thereby supporting a more sustainable workforce to grow our own professional teams. The work involved in developing each new apprenticeship and standard is significant, and as each
organisation does this for themselves, there is duplication of effort, less capacity for innovation, smaller numbers of apprenticeships taken up and a potential underspend of levies.
Introducing a Hub will allow for more collaboration and development countywide.

Social Work Apprenticeships:

Starting in 2020, we aim to have 4 Apprentices each year in Gloucestershire County Council. These will initially be sourced from our current non qualified but experienced Social Care
Assessor staff, providing them with the opportunity for professional career development, and the council with a group of employees who are firmly based in Gloucestershire for family
reasons and are more likely to remain once qualified. At present the ICS partners work to jointly procure training providers for Level 3 & 5 Management, Level 5 Assistant Practitioner, Level
4 Data Analyst (rotational apprenticeship) and Level 2 & 3 Health Care Assistant apprenticeships.85

Careers Advice: Careers Advice:

Proportion of 11 to 19 Year olds who think being an apprentice is Top 5 Sources of careers advice that pupils aged 11 to 19 would act on (2017) — Nationwide (UK)
desirable (2017) — Nationwide (UK)

7% 2%

35%
o 30% %
52% 2% 24%
14% 14% 14%
26% s 36% 12% 11‘% 13% 10% 10x “"
33% = 30% 30% 35% 34% % a 2 25 4» a o
[ - 1 - = P—a
Overall Male Female Ov erall Male Fema e Ov erall Male FemaAe
(715) (358) (618) (309) (309) (614) (3086) (308)
Age 11-14 Age 14-16 Age 16-19

41%

Overall Male Female | Overall Male Female |Overall Male Female @ Parents/quardians @ Careers advisers @Teachers @ Friends @ Other young people
(715) (3%8) (357) ' (618) (309) (309) | (614) (306) (308) Source: EngineeringUK, EBM 2017
Age11-14 | Age 14-16 I Age 16-19

Source: EngmeeringUK, EBM 2017

Proportions relate to those who gave a score of 4+ (on the S-point scale) for the question,
How desirable do you believe being an apprentice is?, with 1 being 'not at all desirable’ and
S being ‘very Sesirable”

85 . .
One Gloucestershire — Workforce Overview




Top 30 Providers of Advanced Apprenticeships (by Total)

2016/17, Final [2017/18, Final [2018/19, Quarter 2 |Grand Total
GLOUCESTERSHIRE COLLEGE 196 270 261 727
LIFETIME TRAINING GROUP LIMITED 194 148 77 419
SOUTH GLOUCESTERSHIRE AND STROUD COLLEGE 95 133 86 314
GLOUCESTERSHIRE ENGINEERING TRAINING LIMITED 89 90 88 267
LEARNDIRECT LIMITED 237 5 242
ASPIRATION TRAINING LIMITED 82 50 31 163
HIT TRAINING LTD 67 52 41 160
BABCOCK TRAINING LIMITED 65 52 23 140
MARR CORPORATION LIMITED 44 27 10 81
CIRENCESTER COLLEGE 24 33 18 75
ASPIRE ACHIEVE ADVANCE LIMITED 51 12 1 64
HEART OF WORCESTERSHIRE COLLEGE 29 22 12 63
EQL SOLUTIONS LIMITED 62 0 62
QA LIMITED 19 22 20 61
CLARKSON EVANS TRAINING LIMITED 30 27 3 60
INTERSERVE LEARNING & EMPLOYMENT (SERVICES) LIMITED 23 25 7 55
CHESTERFIELD COLLEGE 2 29 22 53
CITB 19 19 12 50
GLOUCESTERSHIRE COUNTY COUNCIL 12 21 14 47
SUMMERHOUSE EQUESTRIAN AND TRAINING CENTRE LLP 26 14 5 45
REMIT GROUP LIMITED 16 17 10 43
QUBE QUALIFICATIONS AND DEVELOPMENT LIMITED 18 18 5 41
JTL 16 9 15 40
UNITED COLLEGES GROUP 38 2 0 40
THE INTRAINING GROUP LIMITED 34 5 0 39
WESTON COLLEGE OF FURTHER AND HIGHER EDUCATION 17 3 18 38
GLOUCESTERSHIRE ENTERPRISE LIMITED 27 10 37
PARAGON EDUCATION & SKILLS LIMITED 23 11 2 36
PROSPECT TRAINING SERVICES (GLOUCESTER) LIMITED 15 16 4 35
KAPLAN FINANCIAL LIMITED 13 17 4 34




Advanced Apprenticeships Cheltenham | Cotswold | Forest of Dean | Gloucester |Stroud | Tewkesbury | Grand Total
GLOUCESTERSHIRE COLLEGE 127 34 140 219 58 149 727
LIFETIME TRAINING GROUP LIMITED 65 60 38 111 97 48 419
SOUTH GLOUCESTERSHIRE AND STROUD COLLEGE 36 25 6 65 160 22 314
GLOUCESTERSHIRE ENGINEERING TRAINING LIMITED 40 5 43 74 54 51 267
LEARNDIRECT LIMITED 42 9 57 62 39 33 242
ASPIRATION TRAINING LIMITED 21 5 35 72 11 19 163
HIT TRAINING LTD 23 29 15 52 30 11 160
BABCOCK TRAINING LIMITED 18 9 12 64 23 14 140
MARR CORPORATION LIMITED 12 12 14 11 28 4 81
CIRENCESTER COLLEGE 10 36 3 6 14 6 75
ASPIRE ACHIEVE ADVANCE LIMITED 6 2 11 22 10 13 64
HEART OF WORCESTERSHIRE COLLEGE 5 6 11 20 8 13 63
EQL SOLUTIONS LIMITED 13 14 23 5 7 62
QA LIMITED 9 7 4 24 8 9 61
CLARKSON EVANS TRAINING LIMITED 9 2 4 23 10 12 60
INTERSERVE LEARNING & EMPLOYMENT (SERVICES) LIMITED 9 10 1 17 2 16 55
CHESTERFIELD COLLEGE 6 1 11 19 9 7 53
CITB 7 7 9 13 7 7 50
GLOUCESTERSHIRE COUNTY COUNCIL 2 6 23 3 13 47
SUMMERHOUSE EQUESTRIAN AND TRAINING CENTRE LLP 2 3 3 11 15 11 45
REMIT GROUP LIMITED 7 8 6 10 8 4 43
QUBE QUALIFICATIONS AND DEVELOPMENT LIMITED 17 8 5 5 5 1 41
JTL 3 3 11 12 3 8 40
UNITED COLLEGES GROUP 18 8 8 2 4 40
THE INTRAINING GROUP LIMITED 5 1 6 18 7 2 39
WESTON COLLEGE OF FURTHER AND HIGHER EDUCATION 6 2 14 6 6 4 38
GLOUCESTERSHIRE ENTERPRISE LIMITED 5 1 4 13 8 6 37
PARAGON EDUCATION & SKILLS LIMITED 5 2 10 7 3 9 36
PROSPECT TRAINING SERVICES (GLOUCESTER) LIMITED 5 4 15 6 5 35
KAPLAN FINANCIAL LIMITED 4 2 1 15 4 8 34




Top 30 Providers of Intermediate Apprenticeships (by Total)

2016/17, Final [2017/18, Final |2018/19, Quarter 2 [Grand Total
GLOUCESTERSHIRE COLLEGE 322 310 297 929
LIFETIME TRAINING GROUP LIMITED 335 246 106 687
HIT TRAINING LTD 146 71 47 264
SOUTH GLOUCESTERSHIRE AND STROUD COLLEGE 97 69 45 211
BABCOCK TRAINING LIMITED 97 43 21 161
ASPIRATION TRAINING LIMITED 82 48 29 159
LEARNDIRECT LIMITED 142 1 143
CITB 59 55 5 119
EASTLEIGH COLLEGE 75 21 1 97
GLOUCESTERSHIRE COUNTY COUNCIL 27 46 9 82
SUMMERHOUSE EQUESTRIAN AND TRAINING CENTRE LLP 64 11 2 77
LEAN EDUCATION AND DEVELOPMENT LIMITED 11 40 20 71
WESTON COLLEGE OF FURTHER AND HIGHER EDUCATION 48 17 3 68
MARR CORPORATION LIMITED 34 24 9 67
REMIT GROUP LIMITED 36 21 10 67
UK TRAINING & DEVELOPMENT LIMITED 31 20 14 65
LEARNDIRECT APPRENTICESHIPS LIMITED 60 60
PEOPLEPLUS GROUP LIMITED 1 26 32 59
GLP TRAINING LTD 33 17 50
QUBE QUALIFICATIONS AND DEVELOPMENT LIMITED 24 25 1 50
CIRENCESTER COLLEGE 12 23 14 49
PROGRESS TO EXCELLENCE LTD 2 39 5 46
WARWICKSHIRE COLLEGE 23 12 9 44
THE INTRAINING GROUP LIMITED 38 6 0 44
PROSPECT TRAINING SERVICES (GLOUCESTER) LIMITED 20 18 5 43
SWINDON COLLEGE 22 13 7 42
HEART OF WORCESTERSHIRE COLLEGE 22 8 11 41
PARAGON EDUCATION & SKILLS LIMITED 14 18 7 39
BRITISH TELECOMMUNICATIONS PUBLIC LIMITED COMPANY 5 13 18 36
SMART TRAINING AND RECRUITMENT LIMITED 23 7 2 32




Intermediate Cheltenham [ Cotswold| Forest of Dean | Gloucester| Stroud |Tewkesbury|Grand Total
GLOUCESTERSHIRE COLLEGE 172 21 233 253 93 157 929
LIFETIME TRAINING GROUP LIMITED 112 82 64 185 143 101 687
HIT TRAINING LTD 64 34 20 58 66 22 264
SOUTH GLOUCESTERSHIRE AND STROUD COLLEGE 10 20 4 25 140 12 211
BABCOCK TRAINING LIMITED 24 14 27 56 26 14 161
ASPIRATION TRAINING LIMITED 19 1 55 58 5 21 159
LEARNDIRECT LIMITED 16 9 49 45 15 9 143
CITB 27 7 19 37 13 16 119
EASTLEIGH COLLEGE 1 14 9 23 45 5 97
GLOUCESTERSHIRE COUNTY COUNCIL 11 1 15 43 3 9 82
SUMMERHOUSE EQUESTRIAN AND TRAINING CENTRE LLP 13 1 8 30 13 12 77
LEAN EDUCATION AND DEVELOPMENT LIMITED 20 3 8 17 10 13 71
WESTON COLLEGE OF FURTHER AND HIGHER EDUCATION 11 3 13 24 9 8 68
MARR CORPORATION LIMITED 3 5 22 15 15 7 67
REMIT GROUP LIMITED 9 2 6 19 15 16 67
UK TRAINING & DEVELOPMENT LIMITED 11 1 2 26 15 10 65
LEARNDIRECT APPRENTICESHIPS LIMITED 14 12 14 10 10 60
PEOPLEPLUS GROUP LIMITED 9 6 4 14 16 10 59
GLP TRAINING LTD 18 3 14 5 10 50
QUBE QUALIFICATIONS AND DEVELOPMENT LIMITED 21 19 2 3 5 0 50
CIRENCESTER COLLEGE 4 32 3 6 4 49
PROGRESS TO EXCELLENCE LTD 11 1 3 13 11 7 46
THE INTRAINING GROUP LIMITED 5 2 5 18 7 7 44
14 7 2 3 11 44
PROSPECT TRAINING SERVICES (GLOUCESTER) LIMITED 1 3 25 1 7 43
SWINDON COLLEGE 35 1 1 5 42
HEART OF WORCESTERSHIRE COLLEGE 3 0 9 9 4 16 41
PARAGON EDUCATION & SKILLS LIMITED 5 12 0 6 16 39
BRITISH TELECOMMUNICATIONS PUBLIC LIMITED COMPANY 3 2 10 13 1 7 36
SMART TRAINING AND RECRUITMENT LIMITED 1 3 23 4 1 32




Top 30 Providers of Higher Apprenticeships (by Total)

2016/17, Final [ 2017/18, Final | 2018/19, Quarter 2 [Grand Total
GLOUCESTERSHIRE COLLEGE 28 42 22 92
UNIVERSITY OF GLOUCESTERSHIRE 5 12 62 79
LIFETIME TRAINING GROUP LIMITED 32 26 12 70
GLOUCESTERSHIRE ENTERPRISE LIMITED 7 33 27 67
KAPLAN FINANCIAL LIMITED 5 26 29 60
QA LIMITED 16 18 12 46
SOUTH GLOUCESTERSHIRE AND STROUD COLLEGE 11 17 13 41
GLOUCESTERSHIRE COUNTY COUNCIL 40 0 40
ASPIRATION TRAINING LIMITED 26 8 3 37
THE UNIVERSITY OF WARWICK 23 11 34
HIT TRAINING LTD 9 10 26
WESTON COLLEGE OF FURTHER AND HIGHER EDUCATION 2 4 17 23
ASPIRE ACHIEVE ADVANCE LIMITED 6 15 1 22
MARR CORPORATION LIMITED 12 6 4 22
FIRST INTUITION BRISTOL LIMITED 3 19 22
SOUTH WEST ASSOCIATION OF TRAINING PROVIDERS LIMITED 10 9 i 21
CHESTERFIELD COLLEGE 13 6 19
HEART OF WORCESTERSHIRE COLLEGE 3 13 3 19
COVENTRY UNIVERSITY 9 10 0 19
EQL SOLUTIONS LIMITED 19 0 19
BCTG LIMITED 10 2 4 16
ACCESS SKILLS LTD 5 7 3 15
BPP PROFESSIONAL EDUCATION LIMITED 6 8 14
CORNDEL LIMITED 3 10 13
BABINGTON BUSINESS COLLEGE LIMITED 1 8 3 12
BABCOCK TRAINING LIMITED 2 5 5 12
UNIVERSITY OF EXETER 3 5 4 12
THE DEVELOPMENT MANAGER LTD 3 9 12
PROGRESS TO EXCELLENCE LTD 0 8 3 11
UNIVERSITY OF THE WEST OF ENGLAND, BRISTOL 4 6 10




Higher Cheltenham | Cotswold | Forest of Dean | Gloucester | Stroud [ Tewkesbury | Grand Total
GLOUCESTERSHIRE COLLEGE 13 5 11 23 19 21 92
UNIVERSITY OF GLOUCESTERSHIRE 16 5 8 22 15 13 79
LIFETIME TRAINING GROUP LIMITED 9 8 7 21 18 7 70
GLOUCESTERSHIRE ENTERPRISE LIMITED 12 8 7 19 12 9 67
KAPLAN FINANCIAL LIMITED 21 3 7 9 7 13 60
QA LIMITED 8 7 4 8 9 10 46
SOUTH GLOUCESTERSHIRE AND STROUD COLLEGE 4 2 3 8 22 2 41
GLOUCESTERSHIRE COUNTY COUNCIL 6 3 15 7 9 40
ASPIRATION TRAINING LIMITED 4 0 8 16 2 7 37
THE UNIVERSITY OF WARWICK 8 13 2 2 9 34
HIT TRAINING LTD 7 1 3 8 4 3 26
WESTON COLLEGE OF FURTHER AND HIGHER EDUCATION 4 4 3 3 7 2 23
ASPIRE ACHIEVE ADVANCE LIMITED 2 3 11 3 3 22
FIRST INTUITION BRISTOL LIMITED 3 2 7 4 4 2 22
MARR CORPORATION LIMITED 2 3 2 7 5 3 22
SOUTH WEST ASSOCIATION OF TRAINING PROVIDERS LIMITED 2 4 7 6 2 21
CHESTERFIELD COLLEGE 1 10 4 3 1 19
COVENTRY UNIVERSITY 8 1 3 6 1 19
EQL SOLUTIONS LIMITED 1 6 3 3 6 19
HEART OF WORCESTERSHIRE COLLEGE 1 3 5 2 8 19
BCTG LIMITED 2 0 6 6 0 2 16
ACCESS SKILLS LTD 3 9 1 2 15
BPP PROFESSIONAL EDUCATION LIMITED 3 3 3 3 2 14
CORNDEL LIMITED 4 2 2 3 1 1 13
BABCOCK TRAINING LIMITED 1 3 1 1 4 2 12
BABINGTON BUSINESS COLLEGE LIMITED 2 6 1 3 12
THE DEVELOPMENT MANAGER LTD 1 1 5 2 3 12
UNIVERSITY OF EXETER 2 1 1 8 12
PROGRESS TO EXCELLENCE LTD 4 2 1 2 2 11
EASTLEIGH COLLEGE 1 5 4 0 0 10




How long will young people stay in Gloucestershire?

Overall 66% of young people plan to leave Gloucestershire
within 5 years. 13% plan to stay forever.

Careers Support:
Moments of Choice Model and Factors in Decision-Making by Young People

Early years and primary school

Young people aged 14-19

Young people aged 20-25

o 70% aof young people plan to leave 59% of young people plan to leave
@ —— Childhood experiences Gloucestershire within 5 years. Gloucastershire within 5 years.
37% of young people aged 14-19 said 26% of young people agad 20-25 said
(o) they would stay in Gloucestershire they would stay in Gloucestershire
ﬁ@ Interactions with and between adults between 2-5 years. between 2-5 years.
) 39% of males said they planned to
SS%AofmstaldttV\eypiarmedm stayinG e 2-10
Secondary school stayin Qom:;r;::uem 2-10 e e R
Y and 50% of transgender/ non binary/
_ CareersdepictedinTVprogrammes  Hard choice prompts: moments where S4% of ) gl vith keaiing gender fluid young people.
and other media - i . - Z 0z Z
difficulties or disabilit d x :
aneccesary decision with |mr|l1ed|atle m:zym ies s3i t::z 449 of with | =
consequence forces the consideration S 2 i difficulties or disabilities said they
of career options. These occur at set planned to stay in Cloucestershire
. . . . between 2-10 years. 31% said
times, so approximate age is noted in 3 ey
GCSE subject selection )
the circle.
I——————— .
Experiencect — Why do young people want to leave Gloucestershire?
GCSEsubjects Feedback points: the resulting X
— -Enjoyment . P . . Young people want to go to university (46%) relocate for
o experience of a decision, which can
- Effor x 53 P % .
el either reaffirm a student choice o a job (39%) or move to be with family (21%).
I ) lead them to reconsider their career
= Vrk e direction. These are represented with Young people aged 14-19 Young people aged 20-25
Mfw"r““g““h?“*r ——d @E — Choiceof arange over which students can 51% of young people aged 14-19 said 52% of young people aged 20-25 said
ance Professionals wark experience 3 : )
they wanted to go to university or they would ieave Gloucestershire for a

develop a view as to their decision.

higher education and that would be
the main reason they would leave

job, followed by leaving to be with
family (31%).

—— Post GCSE decision
Career fairs and opendays —— -6 Gloucestershire.
49% of males said they would leave
- FE Coll - =3
. App,e:,?;hip 47% of mates said they would leave s A S O Y
st G ife to go to university, maving to be with family (23%) and
= ement ) - 2 wanting to move to the countryside
Idea-forming events: can be planned e Y T I g 0%,
to move to a Gty (20%). 3
Work experience or unplanned, and plant the seed for
Experience of academic — Choiceofpost18pathway: 4 Studentio consider a particular job, 53% of females said they would leave 51%“'_5::‘“:2“”““ teave
or vocational qualification - Uriversity career or study pathway. These can e OIS La N : TovEeE 2
z £ maving to be with family (36%) and
- College/Apprenticeship happen at any moment, and with Dy 216 (¥ and moving : v
18+ Path -Work . ' be with family (1996 going to university (2096).
; varying frequency. They are placed
I I I I for illustrated purposes only. 33% of young people with leaming ;3: “_dw_uﬁ‘”‘ﬁ' ‘d ' e
University Further vocational Paid employment Unemployment difficulties or ms 9“?""” G orhr 5 5653, eybe
training or in-work training Source: Careers & Enterprise Company, 2016 would leave to go to university or for VR {esve Jor 3 joti (567 or. 30

health reasons (33%).

with family (53%).

https://www.gfirstlep.com/downloads/2019/gfirst-lep-youth-survey-2019v2.pdf



T-Levels

T-Levels are new courses coming in September 2020, which will follow GCSEs and will be equivalent to 3 A Levels. These 2-year courses have been developed in
collaboration with employers and businesses so that the content meets the needs of industry and prepares students for work. T Levels will offer students a mixture of
classroom learning and ‘on-the-job’ experience during an industry placement of at least 315 hours (approximately 45 days). They will provide the knowledge and experience
needed to open the door into skilled employment, further study or a higher apprenticeship. Students will be able to take a T Level in the following subject areas;
Accountancy, Agriculture, land management and production, Animal care and management, Building services engineering, Catering, Craft and design, Cultural heritage and
visitor attractions, Design, development and control, Design, surveying and planning, Digital business services, Digital production, design and development, Digital support
and services, Education, Financial, Hair, beauty and aesthetics, Health, Healthcare science, Human resources, Legal, Maintenance, installation and repair, Management and
administration, Manufacturing and process, Media, broadcast and production, Onsite construction, Science.

South West provision From 2020

Name of provider

Bridgwater & Taunton College
Cirencester College

Exeter College

Strode College

Truro and Penwith College
Weston College

From 2021

Name of provider

Bath College
Gloucestershire College
New College Swindon
Petroc

South Devon College
Yeovil College

Region
name

South West
South West
South West
South West
South West
South West

Region
name

g

South West
South West
South West
South West
South West
South West

Confirmation of the course(s) they plan to deliver in 2020
Digital sector:  Construction  Education
Digital sector: and
production, Design, Childcare
designand  Surveying and sector:
developmentT  Planning T  Education T

Level Level Level
X X X
X X X
X X X
X X
X X X
X

Routes providers intend to offer T Levels in from 2021

Education
. ueatl Health and
. Construction and )
Digital route . Science
route Childcare
route
hd - route |~ -
X X X
X X X
X X X
X X X X
X X X X
X X X



N Feedback

Any questions or Feedback please contact:

Commissioning Skills and Employment
Adult Education

Communities and Infrastructure
Gloucestershire County Council

Floor 1, Block 5, West Wing, Shire Hall
Gloucester, GL1 2TG

01452 583860



